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Foreword

Kenya’s urbanization journey presents both immense opportunities and complex challenges. As our
cities and towns continue to grow, they have become vital centres for economic activities, innovation,
and social transformation. Yet, for many urban residents, particularly women, youth, persons with
disabilities, and marginalized groups, these opportunities remain out of reach. Addressing this inequality
requires deliberate efforts to integrate gender and inclusion considerations into every aspect of urban
development including governance.
This Guidance Note on Gender Mainstreaming and Inclusion for Urban Areas in Kenya has been
developed under the Kenya Urban Support Programme (KUSP) to provide practical direction for ensuring
that urban planning, governance, and service delivery are inclusive and equitable. The Guidance Note
outlines approaches, strategies, and tools to enable counties and urban institutions to incorporate
gender equality and social inclusion in governance, policy formulation, programme design, budgeting,
implementation, monitoring, and evaluation.
By embedding gender and inclusion principles within urban development processes, KUSP seeks to
strengthen the capacity of devolved units to deliver services that reflect the diverse needs of all
residents. This effort aligns with the aspirations of the Constitution of Kenya (2010), the Vision 2030, and
_the Sustainable Development Goals (SDG 5 and SDG 11), which collectively call for gender equality and
the creation of inclusive, safe, resilient, and sustainable cities and human settlements.
The development of this Guidance Note is a testament to our collective commitment to ensuring that
urban growth in Kenya leaves no one behind. It reinforces the Kenya Urban Support Programme’s vision
of empowering counties to manage urbanization in a manner that promotes equity, participation, and
resilience.
| take this opportunity to acknowledge the contributions of the World Bank, The State Department for
Housing and Urban Development, the NPCT, Council of Governors, State Department for Gender,
National Gender and Equality Commission, County Governments, Municipalities and key stakeholders
who supported the preparation of this document. Your insights and collaboration have ensured that it
reflects both the policy environment and the lived realities of urban communities across the country.
It is my hope that this Guidance Note will serve as a practical resource for all actors in Kenya’s urban
sector, inspiring actions that make our cities and towns more inclusive, equitable, and sustainable for
present and future generations.

Plan. Lilian Kieni, HSC
National Program Coordinator
Kenya Urban Support Programme (KUSP)
State Department for Housing and Urban Development
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Glossary

s Gender: The socially constructed roles and relationships, attitudes, behaviours, values, power and
influence that society ascribes to women or men. Gender is relational and refers not simply to
women or men but also to the relationship between them.

 Gender Equality: Gender equality entails the concept that all human beings, both women and men,
are free to develop their personal abilities and make choices without the limitations set by
stereotypes, rigid gender roles or prejudices. Gender equality means that the different behaviours,
aspirations and needs of women and men are considered and valued equally.

e Gender Equity: Gender equity is the process of being fair to women and men according to their
respective needs. To ensure fairness, strategies and measures are needed to compensate for
women’s historical and social disadvantages that prevent women and men from otherwise operating
on a level playing field.

e Gender Analysis refers to the diagnosis of the differences between men and women regarding their
specific activities, conditions, needs, access and control over resources, and access to
development benefits and decision-making. Gender analysis entails first and foremost collecting
sex-disaggregated data and gender-sensitive information about the population concerned. It is a
prerequisite for gender-sensitive planning.

e Gender Mainstreaming: the process of assessing the implications for women and men of any
planned action, including legislation, policies, or programmes, in all areas and at all levels. It is a
strategy for making women’s as well as men’s concerns and experiences an integral dimension of
the design, implementation, monitoring and evaluation of policies and programmes in all political,
economic and societal spheres so that women and men benefit equally, and inequality is not
perpetuated. The ultimate goal is to achieve gender equality.

e Gender Audit: A gender audit is a tool to assess and check the operationalisation of gender
mainstreaming into organisations, including in their policies, programmes, projects and/or
provision of services, structures, proceedings and budgets.

¢ Gender Action Plan: is a practical guide that helps counties and municipalities put gender analysis
findings into action or any gender gaps identified into action. The GAP takes insights from a gender
analysis and turns them into concrete steps for designing and carrying out urban programs and
development.

¢ Intersectionality: a concept coined by legal scholar Kimberlé Crenshaw, is a framework for
understanding how various social and political identities, such as race, class, gender, sexuality,
religion, disability, and others, combine to create unique modes of discrimination and privilege.
Intersectionality means all forms of oppression are linked and interconnected. For example, a
woman/girl may face discrimination, and if her gender combines with her specific age, such as being
an adolescent, within a particular education background, and an ethnicity that is also marginalized,
she experiences unique and interconnected disadvantages precisely because of these multiple,
intersecting identities.

e Gender Responsive Budgeting: is a budget designed to benefit all individuals, this means women,
men, girls, and boys, intersex, by allocating resources fairly and promoting equal opportunities. Itis
an application of gender mainstreaming in the budgetary process. It means a gender-based
assessment of budgets, incorporating a gender perspective at all levels of the budgetary process and
restructuring revenues and expenditures to promote gender equality.

e Intersex: means a child or an adult with a congenital condition in which the biological sex
characteristics cannot be exclusively categorised in the common binary of female or male due to
inherent and mixed anatomical, hormonal, gonadal or chromosomal patterns, which could be
apparent prior to, at birth, in childhood, puberty or adulthood

Vi



Introduction

Gender mainstreaming is essential at both the national and county levels. At the national level, it shapes
policies, strategic frameworks, and budgets that provide overall direction. In Kenya, most national policies
and laws already embed a gender mainstreaming focus, offering a strong foundation for counties and
municipalities to draw from. At the county and urban service delivery level, gender mainstreaming goes
beyond frameworks, it means fostering positive and responsive attitudes, shifting norms, strengthening
skills and behaviours, and tailoring services to diverse needs. At the community level, it requires inclusive
participation in decision-making, active engagement in urban development processes, and collaboration
with civil society and development partners.

Kenya's urbanization rate is 4.3 per cent annually, with the urban population projected to grow from 31 per
cent in 2019 to 50 per cent by 2050". Urban areas contribute over 50 per cent of Kenya’s Gross Domestic
Product (GDP).? Yet, economic benefits are unevenly distributed. High unemployment, underemployment,
and informal sector reliance persist, with urban poverty increasing sharply, particularly among youth.

Women are underrepresented in urban boards and leadership roles, with insufficient mechanisms for
gender mainstreaming in urban planning and development, leading to missed opportunities for inclusive
decision-making. For example, out of 79 urban boards with available information, 32 per cent do not meet
the two-thirds gender requirement under the Constitution. Only 7 have women board chairs®. Additionally,
there is limited representation in higher-level management and administrative positions. Women represent
only 24 per cent of professional, management and administrative staff and 23 per cent of tbp management
in counties.* Based on the County Devolution reporting period, 2022/2023, counties are addressing gender
issues with over KES 812,308,180 was allocated to gender programs, reaching 217,334 beneficiaries across
all 47 Counties. The beneficiaries included 163,880 women, 35,762 men, and 17,692 Persons with
Disabilities (PWDs). Moreover 63 per cent (29 out of 47) of Counties have implemented gender-responsive
policies, acts, regulations, and guidelines. Furthermore, only 11 counties specifically have operational
policies and acts addressing Gender-based Violence.®

Urban infrastructure is inadequate and access to services is unequal. Informal settlements face severe
deficits in water, sanitation, energy, and transportation, reducing liveability and economic productivity.®
Urban areas are increasingly vulnerable to floods and droughts exacerbated by climate change, urban
sprawl, poor drainage systems, and deforestation, straining resources and increasing displacement.
Climate-induced events such as severe droughts and frequent flooding disrupt urban systems, affecting
water and energy supply, food security, and infrastructure functionality.”

Refugee populations in Kenya, particularly in Dadaab and Kakuma camps, face reliance on humanitarian
aid. Recent policy shifts aim to transition to integrated settlements, enhancing self-reliance and shared

1 Kenya Population and Housing Census (2019); World Bank (20186). Kenya Urbanization Review.

4 Kenya Institute for Public Policy Research and Analysis (2020): Kenya Economic Report 2020, Creating an Enabling Environment for Inclusive
Growth in Kenya. The same counties also account for over half of the total annual county own source revenue.

4 Analysis based on data provided by CoG on current board composition as of February 2023. The remaining 30 urban areas did not have boards
constituted or where undergoing changes at the time of the analysis.

4 Analysis based on data provided by CoG on current board composition as of February 2023. The remaining 30 urban areas did not have boards
constituted or where undergoing changes at the time of the analysis.

5 2023. Annual State of Devolution https:/cog.go.ke/reports/

6 Un-Habitat. (2020). World Cities Report 2020: The value of sustainable urbanization. UN.
httpst/funhabitat.org/sites/default/files/2020/10/wcr_2020_report.pdf

7 Pizzorni, M., Innocenti, A., & Tollin, N. (2024). Droughts and floods in a changing climate and implications for multi-hazard urban planning: A
review. City and Environment Interactions, 100169. https://www.sciencedirect.com/science/article/pii/S2590252024000291



access to public services.? The inflow of refugees into Garissa and Turkana, towns/wards and refugee camps
have become interdependent, qualifying for municipal status as they have reached the required population
thresholds.®

Most counties also lack county-level guiding frameworks for mainstreaming gender considerations in urban
investments, planning and development processes at the municipal levels.™

Gender mainstreaming barriers at the county level in Kenya are due to the following

- lack of political will

- lack of gender or women inclusion indicators and monitoring tools for measuring progress.

- limited expertise in gender mainstreaming even among county officers leading the gender
department.

- lack of clarity and tools to implement gender and women inclusion concepts among county gender
officers.

- lack of budgets for gender mainstreaming.

- limited awareness of the existing gender mainstreaming tools developed at the national level.

- limited follow-up and accountability mechanisms.

Context

The State Department for Housing and Urban Development, through the support of the World Bank, is
implementing the Second Kenya Urban Support Program (KUSP2), with the overall goal to strengthen the
capacity of urban institutions to deliver urban infrastructure and services. The program targets 79
municipalities spread across 45 counties excluding Nairobi and Mombasa. The KUSP2 program
development objective is to strengthen the capacities of urban institutions to (i) improve the delivery and
resilience of urban infrastructure and services, (ii) enhance the private sector engagement in urban planning;
and (iii) support the transition of refugee camps into integrated host community and refugee settlements.
This will be achieved through five (5) Result Areas which include: i) Strengthened Institutions for Urban
Services Delivery ii) Integrated Planning for Inclusive and Resilient Urban Areas iii) More Inclusive and
Resilient Urban Infrastructure and Services iv) Improved Private Sector Engagement v) Improved Integrated
Development Between Refugee and Host Communities. Gender and climate mainstreaming are key
crosscutting aspects of KUSP2.

KUSP2 seeks to strengthen gender inclusion in urban development by ensuring compliance with the two-
thirds gender rule and institutionalizinggehder rnainstreamingwithin municipal boards. This will be achieved
through establishing gender committees in each urban board, adopting the National Policy on Gender and
Development (2019) at municipal level, and setting up clear structures, frameworks, and performance
indicators for monitoring gender inclusion. Municipalities are also required to submit quarterly gender
mainstreaming reports to the county. Such reports should also be shared with the NPCT through the CPCT
in orderto become part of the program reports to the World Bank. It is expected that regular capacity building
will be done on county executives, assemblies, boards, and staff on gender mainstreaming tools, gender-
responsive budgeting, and reporting frameworks.

8 Refugee Act 2021, https://kenyalaw.org/kl/fileadmin/pdfdownloads/Acts/2021/TheRefugeesAct_No100f2021.pdf
® There are 5 urban forced displacement ‘city’ typologies. Interdependent is Type 4 and describes camps within commuting distance or at the
periphery of towns. World Bank Group, 2021. Forced Displacement: An Agenda for Cities and Towns
1 Analysis based on data provided by CoG on current board composition as of February 2023. The remaining 30 urban areas did not have boards
constituted or where undergoing changes at the time of the analysis.
11 Council of Governors (CoG), UN Women and UNCDF (2022). The Impact of Devolution on Women and Girls.

i 3 f. icle/788 i = i i -and-girls-i X
https://www.uncdf.org/article/7887/the-impact-of-devolution-on-women-and-girls-in-kenya Official Use Only



The KUSP2 Gender Mainstreaming Survey for Counties and their Municipalities conducted by the State
Department for Housing and Urban Development in February 2025 including the validation visits to the
municipalities and counties, Indicated the following findings:

Gender audits: Many counties and municipalities lack regular, structured gender audits. For example, some
conduct quarterly internal audits, others annual audits, and some rely on infrequent consultant-led audits.
Gender committees and officers who lead internal audits or external auditors are involved in donor-funded
projects. Audit methods include site visits, public forums, report reviews, audit tools, and digitized reporting.

Gender monitoring frameworks: Counties and municipalities use various methods, including monitoring
frameworks, gender-sensitive consultations, gender-specific data collection, and integrated assessment
frameworks. However, some lack gender mainstreaming impact assessments.

Gender Mainstreaming: there are limited financial resources to support gender mainstreaming, insufficient
gender responsive budgetimplementation and gender mainstreaming is also hampered by insufficient data,
lack of technical capacity, resistance, inadequate policies and staff shortages.

Women's representation in decision-making space is not in accordance with the constitution requirements.

Measures of addressing GBV: include collaboration with NGOs, legal frameworks, prevention programs,
reporting mechanisms, safe accommodation, and awareness campaigns. Challenges of addressing GBV
include insufficient funding, inadequate training, harmful cultural norms, societal expectations, lack of data,
and scarcity of resources. GBV reporting is low, suggesting either a lack of awareness, underreporting, or
weak reporting structures.

Gender-Disaggregated Data: Most counties lack robust systems for gender-disaggregated data, hindering
effective mainstreaming. Reliance on sectoral data is often insufficient.

Proposed gender mainstreaming improvements: Developing gender data management systems, integrated
reporting tools, and online platforms. Improving data collection tools, training staff, and leveraging digital
tools. Gender data has influenced improvements in market infrastructure, public building access, housing,
transport, policy decisions, and service delivery. There is need the recruitment of gender experts,
development of gender mainstreaming policies, increased stakeholder engagement and integration of
gender compliance efforts into departmental reports.

Community Involvement and Awareness: Counties and municipalities involve communities through public
consultations, focus groups, and representation in project committees. Pervasive gender and socio-cultural
norms persist across Kenyan counties, manifesting diversely and fuelled by shared or distinct underlying
factors like religious beliefs, constructions of masculinity and femininity, and the social sanctions
individuals face. These gender and socio-cultural norms, combined with economic and political factors,
weak policy enforcement, and existing inequalities within counties, contribute to the continuation of
vulnerabilities to gender-based violence and other forms of gender inequality.

Purpose of the Guidance Note

The purpose of the Guidance Note on Gender Mainstreaming and Inclusion for Urban Areas in Kenya is to
provide counties and municipalities/cities in Kenya with guidelines on gender mainstreaming in urban
governance, service delivery and program management (design, planning, implementation, budgeting and
monitoring). These guidelines include definitions of the terms and who it is for and why. These are as per the
legal mandate provided in the key legal provisions in Kenya as well as internationally recognized good
practices. Specific counties and their municipalities will customise these guidelines to suit their different
population’s needs and the context specific realities. The guidance note is accompanied by a training guide

Official Use Only 3



that will be used by trained trainer of trainers to train county and municipal urban boards and staff. This
guidance note is to facilitate the urban area staff to understand the why and how of gender equality in their
areas of jurisdiction. '

Core Objectives of the Guidance Note

The guidance note is meant to provide the Counties and cities/municipalities in Kenya with clear steps and
recommendations on how to mainstream gender and promote participation in urban development and
service delivery. To achieve this, the core objectives of the guidance note are as follows:

a) Ensure that counties and municipal’s urban planning, infrastructure projects, and essential
services delivery meet the diverse needs and rights of all including women, men, persons with
disabilities, low-income earners, and refugees.

b) Ensure counties and municipals actively involve women, youth, persons with disabilities,
refugees, and low-income communities in every stage of urban development, from planning and
design to budgeting, implementation, and evaluation as required by the Constitution of Kenya.

c) Empower counties and municipalities to fully comply with Kenya's legal frameworks, policies,
and global commitments on gender equality and participation. This objective aims to enhance
awareness and enforcement of constitutional mandates, such as the two-thirds gender rule, and
national laws like the Urban Areas and Cities Act 2012 (Revised 2019).

d) Equip county leaders, municipal urban boards, and staff with the knowledge, skills and
commitment to integrate gender into urban planning and governance.

e) Guide counties and municipalities to align urban development plans with gender-responsive
budgeting, ensuring inclusivity in planning, implementation, monitoring, and evaluation.

Scope of the Guidance Note

This Gender mainstreaming and inclusion guidance note has been developed to be implemented across
Kenya, specifically in 45 counties and 79 municipalities including two refugee-host municipalities under
a specific refugee window. In terms of context, the guidance note gives reference to both national
(policy, capacity) and subnational levels (municipalities / counties) in order to strengthen urban governance,
infrastructure, service delivery, planning and resilience by ensuring inclusion.

It is noted that the context in which gender and inclusion are being mainstreamed under KUSP2 include the
following:

1. Vulnerable and Marginalized Groups: This includes women, people with disabilities, youth, the
elderly, informal settlement dwellers, and ethnic minorities. Also includes refugee-hosting
communities.

2. Urban Infrastructure & Services: The inclusion efforts are tied to how urban infrastructure and
services are planned, delivered, and made resilient e.g. transport (non-motorized transit), street
lighting, drainage, sanitation, market places, etc. Ensuring these are gender-sensitive and
accessible to affected groups.

3. Institutional and Governance Dimensions: Ensuring representation of women in boards, decision-
making bodies; having municipal/urban boards and staff trained in gender mainstreaming;
mandating gender committees, etc. Compliance with national gender policy instruments (National

Policy on Gender & Development, reporting tools, performance contracting guidelines) are part of
the scope.

4. Legal & Policy Frameworks: The context includes Kenya’s Constitution (2010), County
Governments Act, Urban Areas and Cities Act, Public Finance Management Act, etc., as well as

Official Use Only



gender-related national policies. These form the enabling environment or constraints for gender
mainstreaming.

5. Performance-based Grants & Accountability: There are Minimum Conditions & Performance
Standards that municipalities must meet to access grants under KUSP2. Gender inclusion / gender
mainstreaming is part of these standards. Also, monitoring, evaluation, reporting of gender
mainstreaming is included.

6. Refugee-hosting/Migrant Integration: Specific to contexts where refugee camps or settlements are
being transitioned into integrated host community-refugee settings. Gender and inclusion are
relevant here because of the special vulnerabilities of refugees.

7. Urban Planning & Resilience: With rapid urbanization, climate risk, informal settlements,
disasters/stormwater etc., making cities resilient includes making infrastructure and planning
inclusive of different gender and social groups.

Gender Mainstreaming Concept

Gender mainstreaming was established as a major global strategy for the promotion of gender equality in
the Beijing Platform for Action from the Fourth United Nations World Conference on Women in Beijing in
1995. The Economic and Social Council (ECOSOC) agreed conclusions (1997/2) established some
important overall principles for gender mainstreaming™.

defines gender mainstreaming as: “...the process of assessing the implications for women and men
of any planned action, including legislation, policies, or programmes, in all areas and at all levels. It
is a strategy for making women'’s as well as men’s concerns and experiences an integral dimension
of the design, implementation, monitoring and evaluation of policies and programmes in all political,
economic and societal spheres so that women and men benefit equally, and inequality is not
perpetuated. The ultimate goal is to achieve gender equality.”"?

In practice this means that for counties and municipalities in Kenya, gender mainstreaming means
integrating the viewpoints, experiences, understanding, and concerns of both women and men into all
stages of policymaking, planning, and decision-making in the processes of urban development and service
delivery. It requires putting gender equality at the core of analysis, policy choices, County Integrated
Development Plan (CIDP), medium-term plans, urban boards planning tools and annual budgets. This
demands clear and consistent focus on gender issues across all sectors in urban development. The goal of
gender mainstreaming is to promote gender equality. Gender equality is the goal and gender mainstreaming
is the strategy.

Goal hrUrbanduvatopmont R
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Figure 1: Relationships between gender mainstreaming, gender equality and the goal of urban development

2United Nations 2002. Gender Mainstreaming Overview, Office of the Special Adviser on Gender Issues
and Advancement of Women

¥Gender Mainstreaming extract from report of the Economic and Social Council for 1997

(a/52/3, 18 September 1997) https:llwww.un.orgfwomenwatch!daw!cswlgra%flaﬁ Use Only



Gender equality means that women, men, intersex, girls, and boys have equal rights, responsibilities, and
opportunities. For counties and municipalities, this means ensuring that no one is denied their rights or
freedoms because of gender, and that the needs, interests, and priorities of all groups, are considered in
governance, planning, and service delivery. Gender equality is not a women’s issue; it is a shared
responsibility that engages and benefits all genders. To work toward this goal, counties and municipalities
must adopt a comprehensive gender mainstreaming strategy that addresses unequal power dynamics,
access toresources, and participation in decision-making. This involves integrating gender perspectives into
policies, budgets, services, and urban planning; designing targeted interventions to address specific
disadvantages faced by different groups; and applying both short-term and long-term strategies, including
sector-specific approaches in areas such as transport, water, health, and security.

This requires a multi-pronged approach: integrating gender perspectives into policies, planning, budgets,
and service delivery; implementing targeted interventions that address specific disadvantages faced by
women, men, and marginalized groups; and applying both short- and long-term strategies, including sector-
based mainstreamingin areas such as transport, water, health, and security. Through these efforts, counties
and municipalities can advance inclusive, equitable, and sustainable urban development.

The most common gender mainstreaming approaches are integrated and targeted as illustrated below:

ni ' Targeted approach-specific
- Intergrated approach gender mainstreaming

mainstreaming gender in all ’ interventions to addrass
 interventions. specific disadvantages of a
Ef gl group like women,

Figure 2: Gender mainstreaming approaches

Text Box 1: Example to illustrate the integrated and targeting gender mainstreaming approaches

Example
Integrated Gender Mainstreaming Example (Budget and Planning)

Municipality X plans to upgrade streetlights in a residential estate. Applying a gender perspective means not just placing lights

where poles are convenient but strategically positioning them in crime-prone areas identified through police data on most
dangerous places and from community consultations. Feedbackis collected from both women and men about safety concerns,
especially near bus stops, markets, and walking paths used at night. The municipality then allocates part of the general
infrastructure budget to ensure that the streetlighting project addresses the safety needs of all residents. This integrated
approach makes gender equality part of the mainstream planning and budget process.

Targeted Gender Mainstreaming Example (Dedicated Budget and Program)

Alongside the general streetlight upgrade, Municipality X also launches a ‘Women’s Safety Walk’ initiative where female
residents and community leaders identify insecure ‘ dark spots’ or unsafe pathways that may have been overlooked in the initial
plan. A dedicated budget is then allocated to install extra lighting specifically in these areas that disproportionately affect
women’s safety. This targeted intervention complements the integrated project by directly addressing women’s unique
concerns, making urban spaces safer and more inclusive
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Principles Underpinning the Guidance Note.

The guidance note applies to the principles embedded in the Kenyan Constitution and other legal provisions,
regulatory frameworks, policies and accepted practice standards. These include:

Principle of Equality and Non-Discrimination: counties and cities/municipalities should ensure
equitable access to services, opportunities, and resources to all residents without discrimination,
including historically marginalized and vulnerable groups to address disparities. This aligns with the
CoK, 2010 (Article 27 on Equality and Freedom from Discrimination 3):

“Women and men have the right to equal treatment, including the right to equal opportunities in
political, economic, cultural and social spheres.”

“The State shall not discriminate directly or indirectly against any person on any ground, including
race, sex, pregnancy, marital status, health status, ethnic or social origin, colour, age, disability,
religion, conscience, belief, culture, dress, language or birth.”

Principle of Intersectionality: Counties and cities/municipalities should adopt an intersectional
approach, recognizing how overlapping identities like gender, age, disability, socio-economic status
exacerbate exclusion. This is in alignment with the National Gender and Equality Commission
(NGEC) Legislative Handbook on Principles of Equality and Non-Discrimination on importance of
addressing layered inequities for equitable urban development.™

Principle of Accountability and Transparency: Counties and cities/municipalities should uphold
accountability by adhering to the Constitution of Kenya (CoK), 2010 provisions and maintain
transparent processes in planning, decision-making, and resource allocation. This is aligned with the
principles of governance and management stipulated in the Urban Areas and Cities Act, 2012.

Principle of Stakeholder Engagement and Meaningful Participation: Counties and
cities/municipalities should ensure timely and accessible information for stakeholders. Actively
engaging citizens in decision-making through stakeholder mapping, inclusive consultations,
participatory forums, building mechanisms to incorporate feedback in urban planning decisions and
developing an accessible grievance redress mechanism with multiple uptake channels. This is
stipulated in the Urban Areas and Cities Act, 2012.

Principle of Affirmative Action and Gender Parity in Representation: Counties and
cities/municipalities must ensure adherence to the two-thirds gender rule in governance structures
and incorporate gender-sensitive planning tools and budgets. As stipulated in the CoK, 2010 and the
Urban Areas and Cities Act, 2012. Urban boards and counties, guided by affirmative action, should
ensure that the criteria for accessing services, resources, and opportunities are not so prohibitive as
to create barriers for some groups. When such barriers exist, these entities are responsible for
developing and enacting positive interventions to promote equitable access and inclusion for all
populations including refugees.

Principle of Gender-Transformative and Sustainable Gender Responsive Budgeting: This
principle mandates that counties and cities/municipalities must integrate a gender perspective
throughout the entire budgetary cycle, from policy design and resource allocation to
implementation, monitoring, and evaluation with the explicit aim of fostering long-term systemic
change towards gender equality and, rather than relying solely on short-term interventions.

Principle of Effective Gender Responsive Monitoring, Evaluation and Reporting: Counties and
cities/municipalities are required to establish baseline data, clear indicators, measurable outputs,

" National Gender and Equality 2018. Commission Legislative Handbook on Principles of Equality and Non-
Discrimination. https://www.ngeckenya.org/Downloads/Legislative-Handbook-on-Principles-of-Equality-and-Non-
Discrimination.pdf
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and data disaggregated by sex, as well as other demographic and socio-economic factors, to
evaluate access, equality, inclusion, and meaningful stakeholder participation, thereby ensuring
continuous improvement and compliance with relevant regulations.

Process Adopted for Preparing the Guidance Note
The guidance note was developed through a consultative process.

Step 1: Desk review of relevant literature, legislations, policies and literature on gender and urban
development- in order to identify gaps in current gender mainstreaming efforts, align the note with Kenya’s
legal and policy environment and further ensure coherence with broader urban development and gender
equality goals (e.g., Vision 2030, Constitution of Kenya, SDGs).

Step 2: A survey was conducted to assess counties and their cities/municipalities gender mainstreaming
efforts to inform the guidance note. This was prepared by the National Program Coordination Team (Social
Safeguards) and sent to counties and their cities/municipalities through Council of Governors (CoG) to
provide feedback between January — February 2025. A total of 42 counties and 58 cities/municipalities
participated in the survey and the participants included, Directors of Gender, Youth and Social Services
while for cities/municipalities the participants were municipal managers- This step provided empirical data
directly from implementers at the county and municipal levels thereby helping capture the current status,
capacity, and practices of gender mainstreaming on the ground. It further ensures the guidance note is
tailored to the practical realities of stakeholders thus promoting ownership and participation by engaging
counties and cities/municipalities early in the process.

Step 3: A verification study was conducted in eight cities/municipalities (Nyeri, Isiolo, Hola, Eldoret, Narok,
Kakamega, Ahero, and Machakos) from 24th February to 3rd March 2025. The team complemented and
triangulated the data collected during the survey by applying interviews and observation methods. The study
findings further informed the guidance note preparation. - This step ensured data validation and
triangulation. It also added depth and context to survey results by confirming the accuracy of survey
responses through field observations and interviews and further allowing site-specific nuances and
experiences to enrich the guidance content.

Step 4: Draft guidance note was developed for deliberation and input during the validation workshop. This
allowed stakeholders to critically review, challenge, and improve content before finalization further
providing the opportunity to align with their expectations and operational needs.

Step 5: Validation Workshop of the Gender Mainstreaming Guidance note took place in April 2025.
Workshop participants were drawn from KUSP2 National Project Coordination Team (NPCT), State
Department for Gender, National Gender and Equality Commission, Kenya Devolution Support Program
(KDSP), Financing Locally Led Climate Action (FLLOCA), KUSP2 Cities/Municipalities, Gender County
Directors, Gender Committee Board Chairs, Social Safeguards Officers and Caucus. Atotal of 64 attendees.
The validation workshop provided rich insights and reflections, relevant for the guidance note. This step
promoted stakeholder ownership, consensus-building, and legitimacy of the guidance note. It further
provided opportunity to validate the relevance, accuracy, and usability of the draft guidance document.

Step 6: Drafting the final guidance note and training guides with feedback from the validation workshop.
This final step ensures that the guidance note and accompanying training materials are responsive,

practical, and comprehensive and further incorporates validated insights, addressing any gaps or
inaccuracies identified in the validation workshop.
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Legal Frameworks and Policies Informing the Guidance Note

Kenyan urban boards and counties should deliver services in accordance with all applicable laws, which
extend beyond the provided list. They ought to ensure full legal compliance in all service delivery. Urban
boards and counties should also apply other relevant laws listed in the Annex 1, as needed, when delivering
services. These are drawn from the applicable policies, legal and regulatory frameworks in Kenya.

The Guidance Note Applicability

The guidance note is intended for adoption at the national level in Kenya with particular emphasis on
application at the county level and for urban boards in cities/municipalities. The County Executive
Committees (CEC) and Urban Boards are legally responsible for urban governance and decision making.
The guidance note is also relevant to the National Government and other state and private for profit and non-
profit actors engaged in urban planning and development in Kenya and staff determined by the gazetted
transferred function and structure approved by the county public service board.

In addition, these entities have a responsibility to ensure gender is mainstreamed and active participationis
embedded in urban development service delivery to achieve the intended goals of the Kenyan Constitution.
While the guidance note outlines the mandate of the CEC and urban boards as the direct implementors and
including other stakeholders, these roles have to be well coordinated, and role assigned as per the Urban
Areas and Cities Act 2012- Revised 2019 to avoid duplication and any conflicts. The specific counties and
urban boards will apply the guidance in consideration of the specific realities in their counties for example
geographical, institutional, human resources and population diversity.

The Urban Areas and Cities Act (2012, Revised 2019) mandates county governments to manage cities and
municipalities through urban boards, managers, and supporting staff. Urban boards are responsible for
governance, policy development, integrated planning, land use management, infrastructure, service
regulation, budgeting, and promoting safe environments. Embedding gender mainstreaming and meaningful
citizen participation in these functions ensures urban policies, plans, and services respond to diverse needs
and foster inclusive and sustainable development. The County Government Act (2012, Revised 2013) assigns
County Executive Committees (CECs) the role of monitoring, assisting, coordinating, and aligning integrated
development plans with county and national priorities, and resolving disputes that arise. Incorporating
gender equality and citizen participation into these processes strengthens accountability, responsiveness,
and equity in urban governance.
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Gender Mainstreaming Processes

This section outlines key gender mainstreaming processes designed to help counties and
cities/municipalities as they mainstream gender in urban service delivery and urban management. These
tools are not exhaustive and should be adapted to each county's unigue urban development goals, as well
as the specific needs and priorities of its populations and the different development actors.

Gender Action

Gender Audits Plan

Gender
Mainstreaming

Gender
Mainstreaming
in the Project
cycle

Gender
Respansive
Budgeting

Figure 3: Gender Mainstreaming Priority areas™

i) Gender analysis
Gender analysis is the process of collecting and examining data to understand the different needs,
roles, and challenges of women, men, and other groups in society. It is the first step to gender
mainstreaming. Counties and cities/municipalities can conduct gender analysis or a GES| analysis,
but whichever they choose should always apply an intersectional lens which means looking at how
gender intersects with age, disability, economic status to fuel disadvantages for different women,
men and intersex.
Gender analysis is a cornerstone for urban development planning and programming. It should be
integrated at every stage from county and municipal planning to project design, implementation, and
budgeting. It must be done by someone with expertise in gender issues and is the foundation for
effective gender action planning and gender-responsive budgeting. Without it, counties and
cities/municipalities cannot meaningfully prioritize or address gender concerns in urban
development. Gender analysis uses both secondary data (e.g., national surveys, economic reports,
or the Kenya Gender Sector Statistics Plan 2020, which aligns with Vision 2030 and county
development plans) and qualitative data (gathered through participatory methods to capture lived
experiences). A robust analysis requires time, resources, and skilled personnel. However, in
emergencies like urban floods or fires, rapid gender assessments can be used to identify immediate
needs. To guide its work, counties and cities/municipalities can draw on established gender analysis
frameworks and adapt them to their specific context.

15 Adapted from UN Women Training Centre. (2017, February 21). Webinar - Gender Mainstreaming: Strategies to Address Gender Inequality
[Video]. YouTube. hitp://www.youtube.com/watch?v=RgvkBGnzeiE
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Outline for a Gender Analysis Report Using USAID Domains

Introduction / Purpose of the gender analysis
- Explain the purpose of the gender analysis- to understand differences in roles, needs,
constraints, and opportunities for women, men, and marginalized groups in the target
urban community.
- Specify how the findings will inform policies, programs, and service delivery.
- Describe the methodology
Context and Background
- Brief description of the community, population, and urban services being analyzed.
- Relevant policies, laws, and strategies related to gender equality and urban
development.
Gender Analysis Domains (USAID)
Policies, Laws, and Institutions
- Review national and local policies, regulations, and institutional practices affecting
gender equality.
- Identify gaps, enforcement challenges, and opportunities for strengthening inclusion.
Access to and Control over Resources
- Identify who has access to resources (land, finances, education, health services,
technology).
- ldentify who controls resources and makes decisions about their use.
- Examine disparities between women, men, and marginalized groups.
Practices, Roles, and Participation
- Explore the division of labour in households, urban boards, workplaces, and
communities.
- ldentify responsibilities for productive, reproductive, and community roles and how they
shape inequalities.
- Examine participation in decision-making at household, community, and institutional
levels.
Beliefs and Perceptions (Norms, Attitudes, and Beliefs)
- ldentify social and cultural norms that affect opportunities and constraints.
- Examine attitudes toward gender roles, leadership, mobility, and employment.
- Highlight norms that may limit inclusion or reinforce inequities.
Gender and Intersectionality Considerations
- Examine how gender interacts with age, disability, socioeconomic status, or other
factors.
- Highlight groups who may experience multiple layers of marginalization.
Key Findings
- Summarize critical disparities, opportunities, and constraints identified in the analysis.
- Include differences across gender, age, and social groups.
Recommendations
- Suggest strategies to address gaps and promote equitable access, participation, and
outcomes.
- ldentify potential interventions at policy, service delivery, and community engagement
levels.
Annexes / Supporting Data
- Include relevant tables, figures, or qualitative data supporting the analysis.
- Survey instruments, focus group questions, or other methodological tools.
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Text Box 2: Examples of gender analysis reports that counties and cities/municipalities can adapt from

E ples of gend tysis reports

content/uploads/2020/05/USAID-Kenya-Final-Gender-Analysis-Report.pdf - National Level Gender analysis.

. USAID and Inclusive Future. (2023). Equality and social inclusion analysis report. https://inclusivefutures.org/wp-
content/uploads/2023/03/GESI-analysis-Final-Report.pdf

. CARE Gender in Emergencies Guidance Note: Preparing for a Rapid Gender Analysis

from the broader link: https://insights.careinternational.org.uk/in-practice/rapid-g

. Oxfam, (2017). Beneath the Dryland; Kenya Drought Gender Analysis.
https:{foxiamilibrarn.openrepesiton.com/bitsiream/handle/10546/620403/m-kenya-drought-response-191217-
en.pdfisessiond=A7433A4491C284387874A8408B1474AF0 7 sequence=1.

. International Training Center of the ILO. (n.d.) Thematic Brief: Gender and Urban Development.

macro, meso and micro gender analysis.

. Hyun, M., Okolo, W., & Munene, A. (2020). USAID Kenya gender analysis report. Prepared by Banyan Global. https:{/banyanglobal.com/wp-

htips:/finsights.carginternational.org.uk/images/documents/rapid-gender-analysis/GIE-Guidance-Note-Rapid-Gender-Analysis. pdf. Derived

htips:/fengender.itcilo.orgtoolkit/online/story_content/external_files/TA_UrbanDey.pdf. Specific to urban development and has guidance on

How Counties and Cities/Municipalities can Use Gender Analysis Frameworks
Effectively

Gender Analysis Frameworks as helpful tools and their main purpose is to help counties and
cities/municipalities to identify and address gender inequalities, differences and
challenges faced by men and women in urban communities. They help guide in the development
of programs and policies that support women, and marginalised groups gain more control over
their lives and participate fully in society and in decision making. No framework can capture
every single detail of real life of urban women and men (and children), but they give a useful
starting point to understand critical gender issues.

Gender analysis frameworks are specialized tools designed to examine specific aspects of
women's and men's lives. Crucially, these frameworks are shaped by the values and
assumptions of their creators. When counties or cities/municipalities choose to use a particular
framework, these inherent values will directly influence the type of development interventions
they ultimately select. Therefore, it's essential for counties and cities/municipalities to
understand the underlying philosophy of any gender framework they adopt. This awareness
helps ensure that the chosen approaches and programs genuinely align with the community's
own goals for advancing gender equality and empowering women and marginalised groups. A
Gender Analysis Template for Cities and cities/municipalities in Kenya (Annex 1) has been
developed as a guide to conducting gender analysis to guide annual plans, budgeting, program
implementation, service delivery, institutionalization among other issues.

ii) Gender Action Planning

The Gender Action Plan (GAP) is a practical guide that helps counties and cities/municipalities
put gender analysis findings into action or any gender gaps identified into action. The GAP takes
insights from a gender analysis and turns them into concrete steps for designing and carrying out
urban programs and development. The GAP makes it simpler for counties and
cities/municipalities to track how well they are doing in addressing gender issues in their context.
The GAP also helps counties and municipals to anticipate and address any potential negative
. impactsrelated to gender during the program’s lifecycle. The format of the GAP can look different
based on organisations or the specific counties and cities/municipalities. Below is an example
of a gender action plan which can be adapted.

Official Use Only 17



Table 2: Gender Action Plan with an example

Impact
Statement

Outcomes:

Increased safety, accessibility, and inclusivity of public urban spaces for all residents of XXX County and YYY municipal leading to
improved quality of life and equitable participation in urban economic and social activities.

Enhanced capacity of Urban Boards to conduct gender-sensitive urban planning and management.
Increased participation and representation of wormen in urban planning and decision-making processes.

will involve:

-ldentifying and creating a
database of qualified women in
urban development, planning,
and related fields.

-Engaging with the appointing
authorities (County Executive
Committee Member for Urban
Planning, County Assembly) to
champion the appointment of
women.

Providing support or mentorship
for potential female appointees.

Baseline: Current percentage of
women appointed to Urban Boards in
200 County and YYY Municipal is (is
for example, 30 per cent.

Target: At least a 30 percent increase
inthe proportion of women appointed
to Urban Boards in the next
appointment cycle, striving towards
the two-thirds gender rule.

Urban Boards Gender !
Budget estimate
Priority Mainstreaming Activities in | Performance Indicators  with u R ibili Alkaa 1o h
areas Urban Planning and | Targets and Baselines Jimatioes 23popinBtyf on t Se
Management Bctivity
Output 1: Urban Board Members and Technical Staff Trained in Gender-Responsive Urban Planning
Activity 1.0 Conduct Training Worl psfor | Indi % 3-5months | Urban Boards Ksh. ZZZZ for
Urban Board Members and Key Municipal (Venue, catering,
Technical Staff -No. of women and men completed safety officer facilitator  fees,
the training. (Include age, location of training
Description: Organize and | Participants materials,
deliver two 3-day training SalErevhE ot ineisesa  Jin transport
workshops for all Urban Board [ ° iePos aack) o Likiar stipends for
3:;":::;“;&3:‘ m':""’" Board members and key technical participants.
e el YW | staff to apply gender analysis
I"I'IUI'IICIp‘alI.tY coverng the principles and tools in their urban
customized module. planning and management work.
Baseline: 0 Urban Board members
and technical staff trained in gender-
responsive urban planning.
Target: 90 per cent of urban Board
members and 75 parcent of relevant
technical staff complete the gender-
responsive urban planning training.
Trainees should include 50 percent of
women.
Output 2: | d Participation and Repr 1 of Women in Urban Planning and Decision-Making Processes
Activity 2.0 | Advocate for Increased Indi Ongoing, Director Kes oz
Appointment of Womento Urban | -Percentage increase in  the | particularly Gender county | (Database
Boards. representation of women appointed | leadingupto | and Urban | development,
to Urban Boards in Mairobi County | and during | Boards advocacy
Description:  Develop and | duringthe next appointment cycle. appointment | Secretariat. material printing,
implement a strategy to | - Evidence of increased commitment | cycles. engagement
advocate for increased | and responsiveness from appointing meetings,
appointment of qualified women | authorities regarding the prioritization mentorship
to Urban Boards during | of qualified women for Urban Board program
upcoming selection cycles. This | appointments coordination)

iii) Gender Mainstreaming in the Project Cycle

To effectively serve all residents and foster truly inclusive urban development and service
delivery, counties and cities/municipalities must move beyond a "one-size-fits-all" approach to
planning and delivering services. This requires a conscious and systematic integration of gender

'8 Include both qualitative and quantitative indicators.

Official Use Only
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perspectives into every stage of urban development projects cycles. The process known as
Gender Mainstreaming in the Project Cycle.19

This approach acknowledges that women, men, boys, and girls, including those with disabilities,
youth, and other marginalized groups, often have different needs, priorities, access to resources,
and experiences of urban spaces and services due to existing social norms and power dynamics.
Failing to recognize these differences can lead to projects that inadvertently widen inequalities,
are less effective, or even harmful to certain segments of the population.

By embedding gender considerations from the initial design to the final evaluation, counties and
cities/municipalities can ensure that urban development initiatives, whether focusing on roads,
water, sanitation, markets, or public safety, are designed, implemented, and monitored in a way
that actively promotes gender equality and benefits everyone equitably. This illustration
demonstrates key gender mainstreaming considerations at each stage of a project. While
presented linearly for clarity, it's important to understand that this is an iterative, circular
process. Insights gained from project implementation and closure continually inform and
enhance the design of future initiatives.

Gender
R i Towards

gender
equality.

Monitoring,
Evaluation and
leaning.

Project Design Planning

Figure 4: Gender mainstreaming within the project cycle

Project Design®

- Informed by a gender analysis which has already been conducted.

- The suggested plans are co- created with urban populations as required by the
constitution through stakeholder engagements with women, men from the group that will
benefit or are affected by the project.

- Assess the resources needed and ensure their access to these resources to enable
program implementation and adaptation. These resources include labour, time and
finance among others.

- If gender is being mainstreamed in a broader project, ensure it is reflected in the theory
of change and the project’s logical framework at the stage.

Planning

- Includes developing the Gender Action plan which has indicators, person responsible
and clear outputs, outcomes and budgets. Follow the gender action plan on highlighted
on table 3.

- Includes risk assessment and mitigation matrix (safeguarding).

'@ Europe Institute for Gender Equality hitps://eige.europa.eu/gender-mainstreaming/policy-cycle?language_content_entity=en
# Agronomes & Veterinaries Sans Frontiers https://www.avsf.org/app/uploads/2025/02/GUIDE-INTEGRATION-GENRE-AVSF-0225-
ENG-compressed.pdf
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- Assemble the project team, define their roles and responsibilities. Ensure staff are
trained on gender mainstreaming and are they motivated to embed gender. Ensure
women and men are represented in the teams.

Implementation

- Conduct the planned activities and adapt as needed.

- Monitor for unexpected effects and risks and mitigate as needed.

- Apply the resources and adapt accordingly: labour, time, finance.

- Update the gender action plan as required to suit the context specific changes.

Monitoring, evaluation, reporting and learning.

- When assessing a project, the aim is to determine if the planned actions were executed,
with both genders participating equally and based on needs and rights. It's crucial to
check if the predefined gender goals were met and the perspectives of women and men.
The process also looks for any unforeseen effects on either gender, like changes in
women's workload or their control over income. This involves breaking down all collected
data by sex, age, geography (intersectionality), to spot disparities and adding more
subjective measures to identify nuanced differences. It's important to be aware of
potential biases during data collection and address accordingly. Additionally, methods
for capturing shifts in perspectives and gender relations, such as personal accounts and
narratives of change, should be included in the monitoring and evaluation. The gender
sensitive logical framework provides both guidance and is a tool that supports monitoring
and evaluation.

Table 3: Asample gender- sensitive logical framework

ORIECTIVELY VERIFIABLE
MNARRATIVE SUMMARY INDICATORS [OVi) MEANS OF VERIFICATION [MV) IMPORTANT ASSUMPTIONS

1o achieve the gender-sensitive

Specific objective. Daesthe project have objectives
1 that wke gender into accoum?

Actlvities Are gender-related issues clearly Is the data used to monitor Important external factars that must
setout in the implementation of the  achievement of the activities broken  prevall in order 1o achieve banefis

Derived from the Agronomes & Veterinaries Sans Frontiers.?'

# Agronomes & Veterinaries Sans Frontiers https://www.avsf.org/app/uploads/2025/02/GUIDE-INTEGRATION-GENRE-AVSF-0225-
ENG-compressed.pdf
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Counties and cities/municipalities are encouraged to have a long-term approach to
implementing gender mainstreaming in projects or during service delivery. A Gender
Transformative Programming is one approach that tackles the fundamental causes of gender
inequality to create sustainable change. The aim is to dismantle the structural and social roots
of gender inequality. This involves changing both the overarching systems that maintain
inequality and creating lasting improvements in urban individuals' lives.??

Counties and cities/municipalities can effectively advance gender equality if they define and
track how they are making a difference. This means crafting results frameworks that align with
broader national development goals and utilizing a theory of change to clearly map out how
interventions will lead to long-term, transformative shifts, rather than just quick wins. A well-
articulated theory of change is crucial as it helps identify potential risks and unintended
consequences, clarifies assumptions necessary for progress, and guides the program away from
focusing solely on short-term "easy victories." Successful efforts consider change at all levels,
that is from individual awareness to institutional practices and are always grounded in solid
evidence and ongoing analysis, allowing for continuous adaptation based on what's working on
the ground?.

Potential Risks and Mitigation when gender mainstreaming projects

- Urban projects can accidentally pile more work on women, especially unpaid tasks,
making them too busy to engage in more productive work. Mitigation: Before starting
projects, ask women about their daily routines and challenges. Then, design projects that
also help by, for example, setting up affordable childcare, encouraging men to share
household duties, or improving basic services like water access to save time. Be flexible
with project schedules.

- Urban projects can unintentionally create new risks for GBV, like if new infrastructure
changes safe routes or creates isolated spots, or if economic shifts lead to stress and
conflict. Urban projects can unintentionally create new risks for GBV, like if new
infrastructure changes safe routes or creates isolated spots, or if economic shifts lead to
stress and conflict.

= When you challenge old ways of doing things, some people might resist or even act
negatively. Mitigation: Get men and boys involved from the start and show them how
gender equality benefits everyone and address the needs of men and boys in the urban
area too. Talk openly in the community about why these changes are good for all. Make
sure urban leaders are on board and publicly support the efforts.

- Gender efforts can become just a formality, where people do the bare minimum without
making real change. Mitigation: Train county and municipal staff on why and how to truly
integrate gender, not just on what to do. Provide clear tools that push for real analysis,
not just checklists. Make sure there are clear ways to track progress and hold people
accountable for actual gender-equal outcomes, not just for completing tasks.

- Focusing only on "women" can miss the unique needs of women with disabilities, older
women, men, or those from different ethnic groups, refugees. Mitigation: Always look at
how gender intersects with other factors like age, disability, orincome. Collect data that

% Marcus, R., Samuels, F., Jalal, S., & Belachew, H. (2022-2025). Gender-transformative programming (Background Paper Series,
UNICEF Gender Policy and Action Plan 2022-2025). 1 UNICEF.

# UN Women. (2014). Gender mainstreaming in development programming: Guidance note. United Nations Entity for Gender
Equality and the Empowerment of Women. hitps://unsdg.un.org/sites/default/files/gender-mainstreaming-issuesbrief-en-pdf. pdf
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breaks down groups more specifically. Actively involve all kinds of people in planning so
no one is left behind and be ready to create specific solutions for different groups if
needed.

- Poorly planned gender efforts could unintentionally put people, especially women, at
new risk. Mitigation: Get women and other community members to point out unsafe
areas in public spaces. Then, design projects with safety in mind from the start. For
example, good lighting, clear walking paths, and safe public transport. Remember that
physical changes are only part of the solution; there is need to address the root causes
of violence and provide support systems.

All projects should have ariskidentification and mitigation measure embedded and reviewed
throughout the project cycles.

Gender Responsive Budgeting A gender-responsive budget is a budget designed to benefit all
individuals, this means women, men, girls, and boys, by allocating resources fairly and
promoting equal opportunities.24Gender-Responsive Budgeting (GRB) involves examining how
government budgets impact different genders, their associated norms and roles, and the
relationships between them. More importantly, GRB entails reshaping county and municipal
budgets to actively achieve gender equality commitments. This requires considering the effects
on all people, including women, men, girls, and boys, of in the respective urban area®:

Text Box 3: Explaining the Concept of Gender Responsive Budgeting

“The concept of ‘gender responsive budgeting’ (GRB) is based on several critical premises: Government budgets
are not just a technical compilation of incomes and expenditures. It is the most important policy statement made
by the Executive in the year. Budgets are the strongest expression of a government’s political priorities and
commitment. Budgets constitute a declaration of the government's fiscal, financial and economic objectives and
reflect its social and economic priorities. Budgets have the potential to either increase or reduce the burdens
and/or vulnerabilities of different social groups, or to improve their capacities and capabilities. They can also
encourage positive and/or negative behavioural changes.”

“Itis important to point out that GRB is not about separate budgets for females and males, respectively, or about
the equal sharing of resources between males and females. Instead, GRB is a strategy for supporting gender
mainstreaming in development processes. GRB seeks to incorporate a gender perspective at all stages of the
budgetary process, and restructure revenues and expenditures to promote gender equality rather than contradict
them. GRB merges the policy framework addressing gender equality and equity, with budget practice.”

National Gender Equality Commission Guidelines for Gender Responsive Budgets in Kenya
https://ww.ngeckenya.org/Downloads/NGEC-GRB-Guidelines-for-National-Govt-in-Kenya, pdf

The National Gender and Equality Commission (NGEC) has developed comprehensive
guidelines for gender-responsive budgeting in Kenya. These guidelines offer detailed instructions
for counties and cities/municipalities on how to integrate gender considerations throughout the
entire budget cycle. They specifically outline the budget-making process, which is crucial for
counties and cities/municipalities to understand. This knowledge empowers them to effectively
advocate for gender mainstreaming at the appropriate times and with the relevant departments.
Furthermore, the guidelines emphasize the importance of incorporating gender analysis into
plahning processes to ensure that timely gender data is available, thereby informing truly gender-
responsive budgeting. See below an illustration of the budget making process in Kenya.

24 Oxfam International February 2018. Women Budget Group. Guide to Gender-Responsive Budgeting
% Oxfam International February 2018. Women Budget Group. Guide to Gender-Responsive Budgeting
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Figure 5: Budget Making Process in Kenya -2014

In the guidelines NGEC has also provided a gender checklist that counties and
cities/municipalities can consider at different budget stages. These are applicable at national

and county levels. See Annex 2 %¢

Key points to consider during the design and implementation of gender responsive

budgeting

GRB also entails the following:

- How funds are raised, like through taxes and fees, and how money might be lost, for

example, due to tax avoidance.

- GRB processes allow scrutiny on how public money is allocated across various areas
such as public services, social welfare programs, and infrastructure projects.

- It assesses whether budget allocations adequately address the practical and
strategic needs of all genders, with a goal of reducing existing gender inequalities.

- Analyse how decisions about revenue and expenditure affect the distribution of both
unpaid care work and productive work between genders.

- GRB checks if the actual money spent matches what was originally planned in the

budget.

- Analyse and identify distinct needs and priorities of all genders within urban
populations regarding development and service delivery.
- Utilize sex-disaggregated data and gender analysis to inform budget allocations,
track expenditures, and measure impacts.

25 NGEC Guidelines for Gender Responsive Budgeting in Kenya https://www, ngeckenya,org/Downloads/NGEC-GRB-Guidelines-for-

Natignal-Gowvi-in-Kenya.pdf
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- Ensure inclusive participation of diverse women, men, and gender non-conforming
individuals in planning and budget formulation processes.

- Prioritize investments that address existing gender inequalities and promote
equitable access to urban services and infrastructure.

- Invest in training county and municipal staff on gender analysis, gender-responsive
budgeting tools, and gender mainstreaming.

- Implement clear reporting mechanisms to show how budgets are addressing gender
equality goals and to ensure accountability.

- Regularly monitor budget implementation and evaluate outcomes based on gender
indicators to assess effectiveness and make adjustments.

- Integrate gender considerations into all stages of the budget cycle, from policy
formulation to implementation and auditing.

- Foster collaboration across different urban departments, for example, urban
planning, transport, water, road, among others to ensure integrated gender-
responsive solutions.

- Align budgeting efforts with national and local gender equality policies, laws, and
international commitments.

iv) Gender Audits

A gender audit will tell the county and cities/municipalities the extent to which gender
has been mainstreamed within their internal process and within urban development and
service delivery. At the workplace: Access the nature of the policies and gender
strategies in place, if gender responsive practices are being applied internally like the two
third gender rules and gender responsive workplace policies. At service delivery: assess
the level of gender mainstreaming in urban development processes and service delivery.
This concept, often called a "gender audit” is essentially a thorough review to see how
well gender equality is truly embedded within an organization. It examines whether
gender considerations are effectively integrated into an organization's policies,
programs, internal structures, decision-making processes, and budgets. The purpose of
this "social inspection” is to understand how deeply gender mainstreaming has been
understood and put into practice, specifically by evaluating the development and
lmplementatlon of policies and programs that actlvely promote gender responsiveness?,
Annex 2 outlines the Gender Audit Checklist to assess counties and cities/municipalities
gender mainstreaming efforts within a fiscal year. To be adapted accordingly.

Text Box 4: Examples of gender audit tools and reports

Akina Mama Wa Africa. n.d. Gender Audit Tool A Guide for Identifying Gaps in Gender Responsive Policies and Practices at
the Work hitps://www.akinamamawaafrika.org/wp-content/uploads/2020/02/Gender-Audit-Tool FINAL_.pdf-The
counties and municipalities can adapt this guide to improve their institutional processes in urban boards so as to ensure
gender mainstreaming at their level.

Investment Climate Reform Facility. 2024. Gender Auditing: Creating a gender-sensitive workplace: Training Guide for
Facilitators 2024 https://www.icr-facility.eu/wp-content/uploads/2024/06/Gender-Audit-Training-Guide.pdf
International Labour Office . 2012. Manual for Gender Audit facilitators: The ILO Participatory Gender Audit Methodology
(2™ Edition).
hitps:/iwww.ilo.org/sites/default/files/wemspS/groups/public/@dgreports/@gender/documents/publication/wems_1874

11.pdf

27 European Institute for Gender Equality https://eige.europa.eu/gender-mainstreaming/tools-
methods/gender-audit?language content_entity=en
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Outline for a Gender Analysis Report Using USAID Domains

Introduction / Purpose of the gender analysis
- Explain the purpose of the gender analysis- to understand differences in roles, needs,
constraints, and opportunities for women, men, and marginalized groups in the target
urban community. ;
- Specify how the findings will inform policies, programs, and service delivery.
- Describe the methodology
Context and Background
- Brief description of the community, population, and urban services being analyzed.
- Relevant policies, laws, and strategies related to gender equality and urban
development.
Gender Analysis Domains (USAID)
Policies, Laws, and Institutions
- Review national and local policies, regulations, and institutional practices affecting
gender equality.
- ldentify gaps, enforcement challenges, and opportunities for strengthening inclusion.
Access to and Control over Resources
- ldentify who has access to resources (land, finances, education, health services,
technology).
- Identify who controls resources and makes decisions about their use.
- Examine disparities between women, men, and marginalized groups.
Practices, Roles, and Participation
- Explore the division of labour in households, urban boards, workplaces, and
communities. i
- Identify responsibilities for productive, reproductive, and community roles and how they
shape inequalities.
- Examine participation in decision-making at household, community, and institutional
levels.
Beliefs and Perceptions (Norms, Attitudes, and Beliefs)
- ldentify social and cultural norms that affect opportunities and constraints.
- Examine attitudes toward gender roles, leadership, mobility, and employment.
- Highlight norms that may limit inclusion or reinforce inequities.
Gender and Intersectionality Considerations
- Examine how gender interacts with age, disability, socioeconomic status, or other
factors. '
- Highlight groups who may experience multiple layers of marginalization.
Key Findings
- Summarize critical disparities, opportunities, and constraints identified in the analysis.
- Include differences across gender, age, and social groups.
Recommendations
- Suggest strategies to address gaps and promote equitable access, participation, and
outcomes.
- ldentify potential interventions at policy, service delivery, and community engagement
levels. '
Annexes / Supporting Data
- Include relevant tables, figures, or qualitative data supporting the analysis.
- Surveyinstruments, focus group questions, or other methodological tools.
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Text Box 2: Examples of gender analysis reports that counties and cities/municipalities can adapt from

Examples of gender analysis reports

content/upleads/2020/05/USAID-Kenya-Final-Gender-Analysis-Report.pdf - National Level Gender analysi

. USAID and Inclusive Future. (2023). Equality and social inclusion analysis report. https://inclusivefutures.org/wp-
content/uploads/2023/03/GES]-analysis-Final-Beport. pdf

. CARE Gender in Emergencies Guidance Note: Preparing for a Rapid Gender Analysis

from the broader link: https://finsights.careinternational.org.uk/in-practice/rapid-gender-analysis

. Oxfam, (2017). Beneath the Dryland; Kenya Drought Gender Analysis.
hitps://oxtamilibrary.openrepository.com/bitstream/handle/10546/620403/r-kenya-drought-response-191217-
en.pdfiisessionid=A7433A4491C2B4387874A848B1474AF02sequence=1

. International Training Center of the ILO. (n.d.) Thematic Brief: Gender and Urban Development.

macro, meso and micro gender analysis.

. Hyun, M., Okolo, W., & Munene, A. (2020). USAID Kenya gender analysis report. Prepared by Banyan Global. https://banyanglobal.com/wp-

hittps:/finsights.cargintemational.org.uk/images/documents/rapid-gender-analysis/GIE-Guidance-Note-Rapid-Gender-Analysis.pdf. Derived

https://eugender.itcilo.org/toolkit/online/story_content/external_files/TA_UrbanDey.pdf. Specific to urban development and has guidance on

How Counties and Cities/Mu nicipalities can Use Gender Analysis Frameworks
Effectively

Gender Analysis Frameworks as helpful tools and their main purpose is to help counties and
cities/municipalities to identify and address gender inequalities, differences and
challenges faced by men and women in urban communities. They help guide in the development
of programs and policies that support women, and marginalised groups gain more control over
their lives and participate fully in society and in decision making. No framework can capture
every single detail of real life of urban women and men (and children), but they give a useful
starting point to understand critical gender issues.

Gender analysis frameworks are specialized tools designed to examine specific aspects of
women's and men's lives. Crucially, these frameworks are shaped by the values and
assumptions of their creators. When counties or cities/municipalities choose to use a particular
framework, these inherent values will directly influence the type of development interventions
they ultimately select. Therefore, it's essential for counties and cities/municipalities to
understand the underlying philosophy of any gender framework they adopt. This awareness
helps ensure that the chosen approaches and programs genuinely align with the community's
own goals for advancing gender equality and empowering women and marginalised groups. A
Gender Analysis Template for Cities and cities/municipalities in Kenya (Annex 1) has been
developed as a guide to conducting gender analysis to guide annual plans, budgeting, program
implementation, service delivery, institutionalization among other issues.

i) Gender Action Planning

The Gender Action Plan (GAP) is a practical guide that helps counties and cities/municipalities
put gender analysis findings into action or any gender gaps identified into action. The GAP takes
insights from a gender analysis and turns them into concrete steps for designing and carrying out
urban programs and development. The GAP makes it simpler for counties and
cities/municipalities to track how well they are doing in addressing gender issues in their context.
The GAP also helps counties and municipals to anticipate and address any potential negative
impacts related to gender during the program’s lifecycle. The format of the GAP can look different
based on organisations or the specific counties and cities/municipalities. Below is an example
of a gender action plan which can be adapted.
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Table 2: Gender Action Plan with an example

Impact
Statement

Outcomes:

Increased safety, accessibility, and inclusivity of public urban spaces for all residents of XXX County and YYY municipal leading to
improved quality of life and equitable participation In urban economic and social activities,

Enhanced capacity of Urban Boards to conduct gender-sensitive utban planning and managemant.
Increased participation and representation of women in urban planning and decision-making processes.

upcoming selection cycles. This
willinvolve:

-ldentifying and creating 8
database of qualified women in
urban development, planning,
and related fields.

-Engaging with the appointing
authorities (County Executive
Committee Member for Urban
Planning, County Assembly) to
champion the appointment of
women.

Providing support or mentorship
for potential female appointees.

appointments

Baseline: Current percentage of
women appointed to Urban Boards in
XX County and YYY Municipal is (is
for example, 30 per cent.

Target: At least a 30 percent increase
in the proportion of women appointed
to Urban Boards in the next
appointment cycle, striving towards
the two-thirds gender rule.

Urban Boards Gender Budget ostimate
Priority Mainstreaming Activities In | Perf Indicat with
X 83po i i for e
areas Urban Planning and | Targets and Baselines ilmelines B nEpAtity ancul'::s Kieacn
Management &
Output 1: Urban Board Members and Technical Staff Trained in Gender-Responsive Urban Planning
Activity 1.0 | Conduct Training Workshops for | Indicators™ 3-Smonths | Urban Boards Ksh. ZZZZ for
Urban Board Members and Key Municipal (Venue, catering,
Technical Staff -No. of women and men completed safety officer facilitator  fees,
the training. (Include age, location of training
Description: Organize and | Participants materials,
deliver two 3-day training Self-re B ? transport
- ports of increase in 4
workshops fzr all Urban :loydl confidence and capacity of Urban stlpl_al'[ds for
sn:e:f'lbers a"n;:g;a"t o d"m Board members and key technical participants:
a _a_cruls_s Uty an ne | St2ff to apply gender analysis
sl ity covering W principles and tools in their urban
customized module, planning and i 1t work:
Baseline: 0 Urban Board members
and technical staff trained in gender-
responsive urban planning.
Target: 90 per cent of urban Board
members and 75 percent of relevant
technical staff complete the gender-
responsive urban planning training.
Trainees should include 50 percent of
women.
Output 2: Increased Participation and Representation of Women in Urban Planning and Decisi 1aking P
Activity 2.0 | Advocate for Increased | Indicators: Ongoing, Director Kes zz
Appointment of WomentoUrban | -Percentage increase in  the | particularly Gender county | (Database
Boards. representation of women appointed | leadingupto | and Urban | development,
to Urban Boards in Mairobi County | and during | Boards advocacy
Description: Develop and | duringthe next appointment cycle. appointment | Secretariat. material printing,
implement a strategy to | - Evidence of increased commitment | cycles. engagement
advocate for ir i | and respc from appointing meetings,
appointment of qualified women | authorities regarding the prioritization mentorship
to Urban Boards during | of qualified women for Urban Board program

coordination)

iii) Gender Mainstreaming in the Project Cycle

To effectively serve all residents and foster truly inclusive urban development and service
delivery, counties and cities/municipalities must move beyond a "one-size-fits-all" approach to
planning and delivering services. This requires a conscious and systematic integration of gender

'8 Include both qualitative and quantitative indicators.
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perspectives into every stage of urban development projects cycles. The process known as
Gender Mainstreaming in the Project Cycle.19

This approach acknowledges that women, men, boys, and girls, including those with disabilities,
youth, and other marginalized groups, often have different needs, priorities, access to resources,
and experiences of urban spaces and services due to existing social norms and power dynamics.
Failing to recognize these differences can lead to projects that inadvertently widen inequalities,
are less effective, or even harmful to certain segments of the population.

By embedding gender considerations from the initial design to the final evaluation, counties and
cities/municipalities can ensure that urban development initiatives, whether focusing on roads,
water, sanitation, markets, or public safety, are designed, implemented, and monitored in a way
that actively promotes gender equality and benefits everyone equitably. This illustration
demonstrates key gender mainstreaming considerations at each stage of a project. While
presented linearly for clarity, it's important to understand that this is an iterative, circular
process. Insights gained from project implementation and closure continually inform and
enhance the design of future initiatives.

Gender

Impementation Respanaive lowaics

; - Planning Monitoring, gender
prlestbesien Evaluation and :
leaning. equality.

Figure 4: Gender mainstreaming within the project cycle

Project Design?®

- Informed by a gender analysis which has already been conducted.

- The suggested plans are co- created with urban populations as required by the
constitution through stakeholder engagements with women, men from the group that will
benefit or are affected by the project.

- Assess the resources needed and ensure their access to these resources to enable
program implementation and adaptation. These resources include labour, time and
finance among others.

- If gender is being mainstreamed in a broader project, ensure it is reflected in the theory
of change and the project’s logical framework at the stage.

Planning

- Includes developing the Gender Action plan which has indicators, person responsible
and clear outputs, outcomes and budgets. Follow the gender action plan on highlighted
on table 3.

- Includes risk assessment and mitigation matrix (safeguarding).

9 Europe Institute for Gender Equality https://sige.europa.ew/gender-mainstreaming/policy-cycle?language_content_sntity=en
20 Agronomes & Veterinaries Sans Frontiers https://www.avsf.org/app/uploads/2025/02/GUIDE-INTEGRATION-GENRE-AVSF-0225-
ENG-compressed.pdf
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- .Assemble the project team, define their roles and responsibilities. Ensure staff are
trained on gender mainstreaming and are they motivated to embed gender. Ensure

women and men are represented in the teams.

Implementation

- Conduct the planned activities and adapt as needed.

- Monitor for unexpected effects and risks and mitigate as needed.
- Apply the resources and adapt accordingly: labour, time, finance.
- Update the gender action plan as required to suit the context specific changes.

Monitoring, evaluation, reporting and learning.

- When assessing a project, the aim is to determine if the planned actions were executed,
with both genders participating equally and based on needs and rights. It's crucial to
check if the predefined gender goals were met and the perspectives of women and men.
The process also looks for any unforeseen effects on either gender, like changes in
women's workload or their control over income. This involves breaking down all collected
data by sex, age, geography (intersectionality), to spot disparities and adding more
subjective measures to identify nuanced differences. It's important to be aware of
potential biases during data collection and address accordingly. Additionally, methods
for capturing shifts in perspectives and gender relations, such as personal accounts and
narratives of change, should be included in the monitoring and evaluation. The gender
sensitive logical framework provides both guidance and is a tool that supports monitoring

and evaluation.

Toble 3: A sample gender- sensitive logical framework

Overall alm of the project Iz the peoject pursuing a goal that Is the data used to monitor h\pomumdfmmy
will have an impact on gender achievement of the objective broken 1o ensure that the objectives that
relations? down by sex and analysed interms | have an impact on gender in the

of gender? Iong_wm are achieved.

Specific objective Does the project have objectives Is the dlata used 1o monitor Important external factors requined
that mke gender into account? achlevermnent of the objectives to achieve the gender-sensitive

broken down by sex and analysed in+ objective.
temns of gended?

Results (linked to objectives and Are gender-related ssues taken s the data used to monitor Important external tactors requlred

activities) Into account in thee distribution of achievement of the results broken o achieve the gender-sensitive
benafit? down by sex and analysed Interms | results,

of gender?
Activities Are gender-related issues clearty Is the data used to monitor Important external factors that must

set out in the implementation of the
project?

achievement of the activities broken
down by sex and analysed in tetms
of gender?

prevail in order to achieve benefits
for men and women

Derived from the Agronomes & Veterinaries Sans Frontiers.'

2! Agronomes & Veterinaries Sans Frontiers https://www.avsf.org/app/uploads/2025/02/GUIDE-INTEGRATION-GENRE-AVSF-0225-
ENG-compressed.pdf

Official Use Only
20



Counties and cities/municipalities are encouraged to have a long-term approach to
implementing gender mainstreaming in projects or during service delivery. A Gender
Transformative Programming is one approach that tackles the fundamental causes of gender
inequality to create sustainable change. The aim is to dismantle the structural and social roots
of gender inequality. This involves changing both the overarching systems that maintain
inequality and creating lasting improvements in urban individuals' lives.?

Counties and cities/municipalities can effectively advance gender equality if they define and
track how they are making a difference. This means crafting results frameworks that align with
broader national development goals and utilizing a theory of change to clearly map out how
interventions will lead to long-term, transformative shifts, rather than just quick wins. A well-
articulated theory of change is crucial as it helps identify potential risks and unintended
consequences, clarifies assumptions necessary for progress, and guides the program away from
focusing solely on short-term "easy victories." Successful efforts consider change at all levels,
that is from individual awareness to institutional practices and are always grounded in solid
evidence and ongoing analysis, allowing for continuous adaptation based on what's working on
the ground®.

Potential Risks and Mitigation when gender mainstreaming projects

- Urban projects can accidentally pile more work on women, especially unpaid tasks,
making them too busy to engage in more productive work. Mitigation: Before starting
projects, ask women about their daily routines and challenges. Then, design projects that
also help by, for example, setting up affordable childcare, encouraging men to share
household duties, or improving basic services like water access to save time. Be flexible
with project schedules.

- Urban projects can unintentionally create new risks for GBV, like if new infrastructure
changes safe routes or creates isolated spots, or if economic shifts lead to stress and
conflict. Urban projects can unintentionally create new risks for GBV, like if new
infrastructure changes safe routes or creates isolated spots, or if economic shifts lead to
stress and conflict.

- When you challenge old ways of doing things, some people might resist or even act
negatively. Mitigation: Get men and boys involved from the start and show them how
gender equality benefits everyone and address the needs of men and boys in the urban
area too. Talk obenly in the community about why these changes are good for all. Make
sure urban leaders are on board and publicly support the efforts.

- Gender efforts can become just a formality, where people do the bare minimum without
making real change. Mitigation: Train county and municipal staff on why and how to truly
integrate gender, not just on what to do. Provide clear tools that push for real analysis,
not just checklists. Make sure there are clear ways to track progress and hold people
accountable for actual gender-equal outcomes, not just for completing tasks.

- Focusing only on "women" can miss the unique needs of women with disabilities, older
women, men, or those from different ethnic groups, refugees. Mitigation: Always look at
how gender intersects with other factors like age, disability, orincome. Collect data that

# Marcus, R., Samuels, F., Jalal, S., & Belachew, H. (2022-2025). Gender-transformative programming (Background Paper Series,
UNICEF Gender Policy and Action Plan 2022-2025). 1 UNICEF.

# UN Women. (2014). Gender mainstreaming in development programming: Guidance note. United Nations Entity for Gender
Equality and the Empowerment of Women. https://unsdg.un.org/sites/default/files/gender-mainstreaming-issuesbrief-en-pdf. pdf

Official Use Only 21



breaks down groups more specifically. Actively involve all kinds of people in planning so
no one is left behind and be ready to create specific solutions for different groups if
needed.

- Poorly planned gender efforts could unintentionally put people, especially women, at
new risk. Mitigation: Get women and other community members to point out unsafe
areas in public spaces. Then, design projects with safety in mind from the start. For
example, good lighting, clear walking paths, and safe public transport. Remember that
physical changes are only part of the solution; there is need to address the root causes
of violence and provide support systems.

All projects should have arisk identification and mitigation measure embedded and reviewed
throughout the project cycles.

Gender Responsive Budgeting A gender-responsive budget is a budget designed to benefit all
individuals, this means women, men, girls, and boys, by allocating resources fairly and
promoting equal opportunities.24Gender-Responsive Budgeting (GRB) involves examining how
government budgets impact different genders, their associated norms and roles, and the
relationships between them. More importantly, GRB entails reshaping county and municipal
budgets to actively achieve gender equality commitments. This requires considering the effects
on all people, including women, men, girls, and boys, of in the respective urban area®:

Text Box 3: Explaining the Concept of Gender Responsive Budgeting

“The concept of ‘gender responsive budgeting’ (GRB) is based on several critical premises: Government budgets
are not just a technical compilation of incomes and expenditures. It is the most important policy statement made
by the Executive in the year. Budgets are the strongest expression of a government’s political priorities and
commitment. Budgets constitute a declaration of the government's fiscal, financial and economic objectives and
reflect its social and economic priorities. Budgets have the potential to either increase or reduce the burdens
and/or vulnerabilities of different social groups, or to improve their capacities and capabilities. They can also
encourage positive and/or negative behavioural changes.”

“It is important to point out that GRB is not about separate budgets for females and males, respectively, or about
the equal sharing of resources between males and females. Instead, GRB is a strategy for supporting gender
mainstreaming in development processes. GRB seeks to incorporate a gender perspective at all stages of the
budgetary process, and restructure revenues and expenditures to promote gender equality rather than contradict
them. GRB merges the policy framework addressing gender equality and equity, with budget practice.”

National Gender Equality Commission Guidelines for Gender Responsive Budgets in Kenya
https://www.ngeckenya.org/Downloads/NGEC-GRB-Guidelines-for-National-Govt-in-Kenya.pdf

The National Gender and Equality Commission (NGEC) has developed comprehensive
guidelines for gender-responsive budgeting in Kenya. These guidelines offer detailed instructions
for counties and cities/municipalities on how to integrate gender considerations throughout the
entire budget cycle. They specifically outline the budget-making process, which is crucial for
counties and cities/municipalities to understand. This knowledge empowers them to effectively
advocate for gender mainstreaming at the appropriate times and with the relevant departments.
Furthermore, the guidelines emphasize the importance of incorporating gender analysis into
planning processes to ensure thattimely gender data is available, thereby informing truly gender-
responsive budgeting. See below an illustration of the budget making process in Kenya.

24 Oxfam International February 2018. Women Budget Group. Guide to Gender-Responsive Budgeting
25 Oxfam International February 2018. Women Budget Group. Guide to Gender-Responsive Budgeting
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Figure 5: Budget Making Process in Kenya -2014

In the guidelines NGEC has also provided a gender checklist that counties and
cities/municipalities can consider at different budget stages. These are applicable at national
and county levels. See Annex 22

Key points to consider during the design and implementation of gender responsive
budgeting

GRB also entails the following:

- How funds are raised, like through taxes and fees, and how money might be lost, for
example, due to tax avoidance.

- GRB processes allow scrutiny on how public money is allocated across various areas
such as public services, social welfare programs, and infrastructure projects.

- It assesses whether budget allocations adequately address the practical and
strategic needs of all genders, with a goal of reducing existing gender inequalities.

- Analyse how decisions about revenue and expenditure affect the distribution of both
unpaid care work and productive work between genders.

- GRB checks if the actual money spent matches what was originally planned in the
budget.

- Analyse and identify distinct needs and priorities of all genders within urban
populations regarding development and service delivery.

- Utilize sex-disaggregated data and gender analysis to inform budget allocations,
track expenditures, and measure impacts.

25 NGEC Guidelines for Gender Responsive Budgeting in Kenya https://www.ngeckenya,org/Downloads/NGEC-GRB-Guidelines-for-
National-Govt-in-Kenya.pdf
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iv)

- Ensure inclusive participation of diverse women, men, and gender non-conforming
individuals in planning and budget formulation processes.

- Prioritize investments that address existing gender inequalities and promote
equitable access to urban services and infrastructure.

- Invest in training county and municipal staff on gender analysis, gender-responsive
budgeting tools, and gender mainstreaming.

- Implement clear reporting mechanisms to show how budgets are addressing gender
equality goals and to ensure accountabhility.

- Regularly monitor budget implementation and evaluate outcomes based on gender
indicators to assess effectiveness and make adjustments.

- Integrate gender considerations into all stages of the budget cycle, from policy
formulation to implementation and auditing.

- Foster collaboration across .different urban departments, for example, urban
planning, transport, water, road, among others to ensure integrated gender-
responsive solutions.

- Align budgeting efforts with national and local gender equality policies, laws, and
international commitments.

Gender Audits

A gender audit will tell the county and cities/municipalities the extent to which gender
has been mainstreamed within their internal process and within urban development and
service delivery. At the workplace: Access the nature of the policies and gender
strategies in place, if gender responsive practices are being applied internally like the two
third gender rules and gender responsive workplace policies. At service delivery: assess
the level of gender mainstreaming in urban development processes and service delivery.
This concept, often called a "gender audit" is essentially a thorough review to see how
well gender equality is truly embedded within an organization. It examines whether
gender considerations are effectively integrated into an organization's policies,
programs, internal structures, decision-making processes, and budgets. The purpose of
this "social inspection" is to understand how deeply gender mainstreaming has been
understood and put into practice, specifically by evaluating the development and
implementation of policies and programs that actively promote gender responsiveness?.
Annex 2 outlines the Gender Audit Checklist to assess counties and cities/municipalities
gender mainstreaming efforts within a fiscal year. To be adapted accordingly.

Text Box 4: Examples of gender audit tools and reports

Akina Mama Wa Africa. n.d. Gender Audit Tool A Guide for Identifying Gaps in Gender Responsive Policies and Practices at
the Work https://www.akinamamawaafrika.org/wp-content/uploads/2020/02/Gender-Audit-Tool FINAL .pdf-The
counties and municipalities can adapt this guide to improve their institutional processes in urban boards so as to ensure
gender mainstreaming at their level.

Investment Climate Reform Facility. 2024. Gender Auditing: Creating a gender-sensitive workplace: Training Guide for
Facilitators 2024 https://fwww.icr-facility.eu/wp-content/uploads/2024/06/Gender-Audit-Training-Guide.pdf
International Labour Office . 2012. Manual for Gender Audit facilitators: The ILO Participatory Gender Audit Methodology
(2™ Edition).
https:/fwwwilo.org/sites/default/files/wemspS/groups/public/@dgreports/@gender/documents/publication/wems_1874
11.pdf

27 European Institute for Gender Equality https://eige.europa.eu/dender-mainstreaming/tools-
methods/gender-audit?language content_entity=en
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Importance of Gender Mainstreaming and Participation in Urban Planning and Development

Urban planning and development have traditionally been gender-neutral or designed primarily
for able-bodied men and often led by men®. Gender mainstreaming ensures the inclusion of
diverse groups especially considering their vulnerability and marginalization including the youth,
Persons with Disability, low-income earning persons/households, women and girls. It prioritizes
addressing their unique needs and protecting their rights, fostering inclusive policies, equitable
access to services, and people-centred urban development and service delivery.

Gender mainstreaming in urban development and planning strengthens democracy by
encouraging equal participation of women and men in decision-making processes. It allows
counties and cities/municipalities to engage with diverse stakeholders more effectively,
improving the formulation and implementation of urban policies. This is strengthened by use of
sex disaggregated data, inclusive consultations, and drawing on the provisions of international
instruments like the CEDAW, use of participatory approaches such as women-led safety audits
or youth design hubs, highlighting how inclusivity strengthens urban governance. Participatory
approach also ensures the success of development interventions by aligning them with the
community's actual needs and aspirations.?®

Urban design often perpetuates social and economic inequities, favouring heterosexual, able-
bodied men while neglecting the needs of women, girls, and marginalized groups. For instance,
inadequate public lighting or lack of safe, accessible facilities can disproportionately impact
these groups, making them feel unsafe or excluded. Gender-inclusive planning and service
delivery seeks to create environments that are accessible, safe, and equitable, reducing these
systemic disadvantages.*

An inclusive urban environment enhances access to economic opportunities, education, and
public spaces for women and marginalized groups, fostering social freedom, agency, and
meaningful participation in public life, which contributes to sustainable development.

Implications of Failing to Prioritize Gender Inclusion and Equitable Participation in Urban
Planning and Development

Different women, populations facing vulnerability and marginality may experience systemic
exclusion from decision-making, this exclusion leads to unequal access to essential services
(e.g., transportation, sanitation, healthcare, weakening overall community resilience and
deepening marginalisation.

Lack of gender mainstreaming in urban development and service delivery and may lead to the
creation of unsafe, inaccessible, orinadequate infrastructure for women and other marginalized
groups. For instance, public spaces, transportation, or markets might not account for women's
safety, childcare needs, or access to services, limiting their full participation in urban life. There
may be heightened risks of violence, harassment, and restricted access to public spaces and
sexual exploitation and abuse and sexual harassment (SEA-SH). Addressing this requires

2 World Bank 2020. Handbook for Gender- Inclusive Urban Planning Design.
https://documents1.worldbank.org/curated/en/363451579616767708/pdf/Handbook-for-Gender-Inclusive-Urban-Planning-and-
Design.pdf
# UN-Habitat. (2014). Gender mainstreaming in spatial planning: A step-by-step approach for municipalities. Municipal Spatial
Planning Support Programme (MuSPF).
30\World Bank 2020. Handbook for Gender- Inclusive Urban Planning Design.
https://documents1.worldbank.org/curated/en/363451579616767708/pdf/Handbook-for-Gender-Inclusive-Urban-Planning-and-
Design.pdf
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implementing safety audits with a gender lens, adopting gender-responsive budgeting for
infrastructure, and engaging in community-led urban design processes.

Inadequate inclusion and limited participation can lead to social discontent and unrest
marginalization, and mistrust in governance and systems, undermining efforts to create
sustainable and harmonious urban communities and achieving long- term development goals.
Inclusive decision-making processes, regular community feedback mechanisms that
specifically target diverse gender groups and ensuring representation of marginalized genders in
leadership positions are crucial for rebuilding trust and achieving more equitable urban
outcomes.

If urban boards do not actively work toward gender equality, they risk reinforcing traditional
gender roles and stereotypes, which can perpetuate discrimination and inequality in urban
spaces. For example, in areas such as housing they may assume male headship, neglecting
women's, children and Persons with disability mobility patterns, and inadequate responses to
gender-based violence or lack of safe houses. Addressing these necessitates gender responsive
training and attitude change for urban planners and the development of policies that actively
challenge gender stereotypes to create more equitable urban spaces.

Limited diverse insights in urban governance may hinder urban area’s ability to address complex
challenges like climate change, socio-economic inequalities, and other emerging issues.
Climate resilience efforts may also overlook the specific vulnerabilities and capacities of
different genders, and public health crises may fail to address gendered impacts. Integrating
gender analysis into urban risk assessments and planning processes is essential for developing
more effective and inclusive solutions. Gender-inclusive decision-making also ensures that
diverse experiences and solutions are considered, enhancing overall resilience.

Why Gender mainstreaming may not be prioritised in Urban Development and Service
Delivery

- Cities/municipalities, urban planners, and developers may not always think about
gender as they deliver urban services due to multiple reasons, some of which are listed
below:

- Many planners and decision-makers may not fully grasp the concept of gender as distinct
from sex, nor understand how gender influences people's experiences and needs in
urban environments. They might operate under a "one-size-fits-all" mentality, assuming
that what works for one group works for all.

- Educational and professional development opportunities for urban planners and service
providers often lack comprehensive training on gender analysis and gender-responsive
approaches.

- Perceived as a “‘Women's Issue’: Gender might be mistakenly seen as solely relevant to
women, rather than a fundamental aspect of creating equitable and functional cities for
everyone, including men and gender minorities.

- Asignificant obstacle is the scarcity of data that is disaggregated by sex, gender identity,
and other intersecting factors. Without this data, it's difficult to identify specific needs,
usage patterns, and inequalities faced by different genders.

- The field of urban planning and urban service delivery has historically been male-
dominated, leading to ingrained biases in planning processes, priorities, and designs that
often reflect male-centric needs and experiences.
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Integrating a gender perspective can be perceived as a disruption to established norms,
workflows, and power structures, leading to resistance from individuals and
institutions.

Urban planning and service delivery often operate in silos, with limited coordination
across sectors. This can hinder the holistic integration of gender considerations that cut
across various aspects of urban life.

National and international commitments to gender equality may exist, but they often
lack concrete translation and enforcement at the local urban level.

Operationalization of Gender Mainstreaming and Inclusion

Overview

Cities and municipalities under devolution, County Government Act, 2012 and the Urban Areas
and Cities Act, 2011 (Amendment Act, 2019) have responsibilities including (but not limited to):

1.
ii.
iil.

iv.

Vii.

Viii.

Roads, drainage, street lighting

Solid waste management

Markets, bus parks, public transport terminals
Public spaces (parks, recreation)

Water & sanitation services (depending on county-municipality arrangements)

. Regulatory functions (building approvals, land use, spatial planning)

Environmental management, climate resilience infrastructure

Revenue collection, local economic development, public participation & urban
governance functions
Revenue collection, local economic development, public participation & urban
governance functions

Over 100 cities/municipalities have chartered these functions. It is further appreciated that
KUSP2 focuses on planning (spatial/integrated plans), infrastructure provision (drainage, roads,
markets, etc.), institutional governance, service delivery and its monitoring. This guidance note
will address why Gender Mainstreaming and Inclusion matters in KUSP2 and further provide how
such could be realized.

Why Gender Mainstreaming Matters in KUSP2

i

11.

iii.

iv.

To ensure that urban infrastructure and services work for everyone, especially groups who
often face discrimination or marginalization (women, girls, persons with disabilities, the
elderly, youth, refugees).

To fulfil constitutional commitments and obligations under international treaties.

To increase effectiveness: better understanding of differentiated needs leads to more
efficient, better-utilized services (e.g. markets designed with women’s needs, public lighting
addressing safety for women, sanitation with menstrual hygiene considerations).

To ensure equitable access to benefits of growth and urban investment, preserving social
justice.
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Gender Mainstreaming and Inclusion in Governance and Institutionalization

This aims to guide KUSP2 cities and municipalities to integrate gender mainstreaming and
inclusion structurally and sustainably into governance, and institutional structures.

Key Governance and Institutional Responsibilities

Gender Mainstreaming Operational ) 2
Governance 4 Responsible | Supporting
i Actions / What Needs to Happen to
Function . Actors Tools/References
Mainstream Gender
= Ensure boards meet the two-thirds
gender rule as per CoK 2010 Article 27.
=  Adopt and enforce gender
mainstreamin olicies and gender
i : i Ir'tg pt' fra gks Urban board Samaitution oF
inclusion participation frameworks.
P B Kenya (2010), Urban
1. Urban = Create and empower  gender | members, o
. i i i . Areas and Cities Act
Boards and committees/units within boards with | managers,

(2012/2019), NGEC

Management clear mandates. gender focal .
= Incorporate gender goals in integ‘r'ated persons PEROItIng tools;
S KUSP2 Guidance
development plans and policies.
= Ensure public access to gender-
disaggregated wurban data and
transparent reporting.
= Qversee alignment of city/municipality
IDPs with county-wide gender-
responsive development goals.
=  Facilitate regular monitoring and
reporting on gender benchmarks. County County
2. County =  Promote coordination among | Executive Governments  Act
Executive cities/municipalities within the county | Committees, | (2012), KUSP2
Committee to standardize gender mainstreaming. | County Capacity Building
(CEC) = Resolve gender-related policy | Gender Modules, NGEC
implementation disputes and enforce | Directors Guidelines
affirmative action measures.
=  Ensure capacity building for county and
city/municipal  staff on  gender
mainstreaming.
=  |mplement gender-sensitive design
and procurement specifications.
3. Service =  Mobilize participation of women, PWDs | Engineering
Delivery and marginalized groups during service | departments, | Sector-specific
Units (Public rollouts. Health guidelines, Social
Works, = Monitor service accessibility and | services, Safeguards
Health, satisfaction disaggregated by gender | Community protocols, Service
Transport, and other inequalities. liaison charters
Sanitation) = Ensure gender-responsive grievance | officers
redress mechanisms are functional
and accessible.
L = Define and use gender-sensitive | ME units, | Gender Audit
4. Monitoring, Lo . ) ) 2
Bkostion |nc[|ca.tors linked to human rights and | internal Toolkits, KUSP2
equality. M&E Frameworks,

auditors,
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Gender Mainstreaming Operational

Governance i Responsible | Supporting
" Actions / What Needs to Happen to
Function R Actors Tools/References
Mainstream Gender
and Auditing | = Conduct periodic gender audits of | external NGEC Reporting
Units institutional practices. evaluators, Tools

=  Collect and analyze sex-disaggregated | NGEC
data and intersectional social metrics.

= Provide public reporting on gender
mainstreaming progress and
compliance. :

= Utilize findings to recommend
corrective actions and best practices.

Institutional Structures for Gender Mainstreaming

= Establish dedicated Gender and Inclusion Units within urban boards and municipal
administrations with clear authority and budgets.

= Create inclusive governance committees that represent diverse groups including women,
youth, persons with disabilities (PWDs), refugees, and marginalized communities.

= Ensure all governance structures comply with the two-thirds gender representation rule
mandated by Article 27 of the Constitution of Kenya (2010).

= Develop and institutionalize stakeholder engagement platforms and template register for
continuous consultation and meaningful participation of underrepresented groups in
decision-making.

= Mainstream gender perspectives in employment, procurement, and contracting, ensuring
equal opportunities and affirmative action for marginalized groups.

Capacity Building and Training

= Conduct ongoing and cascading capacity building programs for county and city/municipal
leaders, planners, finance officers, and service providers on gender mainstreaming
principles and practices.

= Utilize the Trainer of Trainers (ToT) model developed under KUSP2 for scalability and
sustainability.

= Disseminate gender mainstreaming toolkits, guidelines, and checklists tailored to urban
governance contexts.

= Integrate gender competency requirements in performance appraisal and accountability
frameworks.

Meonitoring and Reporting Framework

= Implement participatory gender audits at least annually to assess progress on gender
mainstreaming commitments. '

= Usesexand intersectional disaggregated data in urban service delivery monitoring and policy
evaluations.

= Report quarterly on gender mainstreaming outcomes to county assemblies, NPCT, National
Gender and Equality Commission, and public dashboards.
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= Employ gender-sensitive indicators such as:
1. Percentage of urban boards and committees compliant with the two-thirds gender rule.
ii. Number of gender-responsive policies and budgets adopted.

iii. Improvement in safe access and satisfaction levels for women, youth, PWDs in urban
services.

iv. Gender-disaggregated data on access to land, housing, transport, and public amenities.
v. Feedback and grievance resolution rates from marginalized groups.

Guidance for the Mainstreaming of Gender and Inclusion in the Programme Cycle for
Service Delivery

Below are steps/stages in sectors/projects / programme cycle, with what gender mainstreaming
required at each stage.

Responsible Actors /

Stage What Needs to Happen to Mainstream Gender Tools
= Conduct gender analysis / social inclusion
assessment: understand who uses/should use
the service, constraints/differential access,
safety, mobility, time, cost burdens.
= |nclude stakeholders from under-represented i 5
. . . Municipal planning
groups in design consultation: women, youth,
departments; gender
PWDs, refugees.
= Ensure lans (Spatial Plans, Integrated fousl persans;
1. Design / B 2 ’ & CSOs/SWs and

Development Plans) incorporate gender-
sensitive design (e.g. lighting, safe movement,
toilets, water availability).

=  Prioritize services that reduce the gender burden
(access to water, sanitation, childcare, market
infrastructure).

=  Set gender equality targets / indicators (e.g. % of
female users, satisfaction by gender,
accessibility).

= Use Gender Responsive Budgeting (GRB) tools:
ensure budgets explicitly allocate for gender
equality / inclusion measures.

= Budget lines forwomen’s / marginalized groups’
needs (e.g. security lighting, sanitation, public
toilets, ramps to access buildings, etc.).

Planning community groups; use
of guidelines (national /
county) on  gender

responsive planning

Finance departments;

2. Budgeting / county budget office;

Resource : - ; ; gender offices; national/
) = Ensure gender coding (if available) in budget L
Allocation . . county GRB guidelines;
documents to track spending benefiting women e
budget circulars
/ men/ both.
= Ensure sufficient allocation of funding (both
capital and recurrent) for the gender-responsive
components.
= In procurement of works/services ensure | Municipal engineering /
3. Implementation specifications are gender sensitive (e.g. design | service delivery units;

for lighting, safe toilets, access). community liaison;
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Stage

What Needs to Happen to Mainstream Gender

Responsible Actors /
Tools

= Ensure contractors apply social safeguards,
inclusion of women, PWDs in labour, equal pay,
etc.

= Mobilize community, including women and
marginalized groups, during implementation to
ensure feedback, oversight.

= Adjust schedules / locations of services to suit
daily routines of women (care responsibilities,
etc.).

gender focal person;
monitoring teams

4. Monitoring
Evaluation
Reporting

S

= Define gender-sensitive indicators & collect sex
disaggregated data (access, use, satisfaction,
safety etc.).

=  Community feedback mechanisms that capture
voices of women, youth, PWD, refugees etc.

= Incorporate gender in M&E frameworks, service
delivery monitoring, municipal performance
assessments under KUSP2.

= Report publicly on gender outcomes and use
audits to assess how well gender-sensitive
budgeting/implementation worked.

M&E units; municipal
boards; county / national
oversight; auditors; civil
society partners

5. Auditing
Learning
Corrections

= |Include gender in internal audits & external
audits: check compliance with gender planning,
budget, implementation commitments.

= ‘Learn lessons from what worked/ didn’t for
gender inclusion; feed back into next planning
cycle.

=  Use periodic reviews and evaluations to assess
impact on gender equality: e.g., have women /
marginalized groups seen improved access,
safety, participation.

Internal  audit units;
external auditors;
program evaluators;
gender offices;
community groups

Gender Based Violence (GBV) Case Reporting Template.

A Gender-Based Violence (GBV) Case Reporting Template for KUSP2 by cities/municipalities
should be a structured tool for collecting, managing, and reporting incidents of GBV at the
municipal level. The template ensures consistency and allows for proper monitoring of the GBV
situation, providing necessary data to improve response services and intervention programs (See

Annex 3).
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Annexes: Gender Mainstreaming Tools and Templates

Annex 1: Gender Analysis Template for Cities and Municipalities in Kenya

1. Context and Background

Name of City/Municipality:

Date of Analysis:

Analyst(s):

Purpose and Scope-of Gender Analysis:

¢ Describe the urban governance or development project/policy this analysis informs.

2. Demographic Overview (Sex and Social Disaggregation)

e Population by sex and age group

» Keysocial groups (e.g. persons with disabilities, youth, refugees, minority ethnic groups)

e Socio-economic status distribution by gender

e Literacy and education levels by gender

» Employment and economic activity status by gender

3. Thematic Areas of Gender Analysis

= Key Findings /
Thematic 5 - Data
Key Questions for Gender Analysis Issues
Area Sources .
: Identified
Representation of women and
marginalized groups in leadership and | R
Governance rg g e P BOOHIE,
i decision making? surveys,
sg Degree of participation in urban | interviews,
Participation ; - ;
planning and policy consultations? forums
Barriers to meaningful engagement?
Access to formal/informal
employment and livelihood
. Labour
P opportunities? .
Economic . 5 . ;o statistics,
Access to business finance, training,
Empowerment . surveys,
and property rights? -
Economic vulnerabilities and EmuR
constraints?
Field
Accessibility and safety of transport,
; assessments,
Urban public spaces, markets? .
. : community
Infrastructure Availability of gender-responsive feedback
eedback,
& Services sanitation and water facilities? .
- . - service use
Street lighting and crime vulnerability?
data
School
. Gender disparities in educational
Education and ; ; . s enrolment &
; attainment and vocational training? -
Capacity T completion
A Availability of gender awareness and .
Building ) data, training
rights programs?
records
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Thematic Data
Area

Key Findings /

Key Questions for Gender Analysis Issues

Sources o
Identified

Health facili
Health and | = Gender-based violence prevalence v
; . data, surveys,
Social Welfare and support mechanisms?
NGO reports

= Access to health services, sexual and
reproductive health?

= Specific health vulnerabilities by
gender?

4. Legal and Policy Environment

Summary of relevant national and county legal frameworks on gender equality and urban
governance (e.g., Constitution of Kenya 2010, Urban Areas and Cities Act 2012, County
Governments Act 2012, NGEC policies)

Existing gender mainstreaming policies and institutional mandates
Gaps and challenges in legal enforcement and institutional capacity

5. Gender Roles, Responsibilities, and Power Relations

Description of gendered division of labour in households, communities, and economic
activities

Control over and access to resources and services by gender

Decision-making power within families, communities, and governance structures
Social and cultural norms impacting gender equality

6. Barriers and Constraints to Gender Equality

Political, social, economic, cultural, and institutional obstacles inhibiting gender
inclusion

Identified discriminatory practices or policies

Capacity gaps in government and community institutions related to gender
mainstreaming

Societal attitudes and stereofypes affecting women, youth, PWDs, and mafginalized
groups

7. Opportunities and Entry Points for Gender Mainstreaming

L]

Existing best practices in gender-responsive governance and service delivery
Community groups, NGOs, and networks supporting gender inclusion
Ongoing or planned interventions with gender components

Policy windows or institutional reforms favourable to gender mainstreaming

8. Stakeholder Analysis

Key government agencies and departments with gender mandates

Community groups representing women, youth, PWDs, refugees, and marginalized
populations

Private sector and donor partners engaged in gender and urban development

Roles, interests, and influence of different stakeholders in advancing gender equality

9. Recommendations for Gender Mainstreaming and Inclusion
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» Short, medium, and long-term actions to enhance gender responsiveness in governance,
planning, budgeting, and service delivery

e Capacity building and training needs for institutions and communities

» Gender-responsive data collection and monitoring frameworks

e Communication, awareness raising, and stakeholder engagement strategies
10. Monitoring and Evaluation Indicators

 Proposed gender equality indicators aligned with legal mandates and development goals
(e.g., % of women in leadership, gender-disaggregated service access, reported
satisfaction and safety levels)

¢ . Data collection methods and frequency
 Responsible units for reporting and follow-up
11. Annexes
+ Sex-disaggregated quantitative data tables
e Maps showing gender-specific vulnerabilities or service gaps
e List of consulted stakeholders and respondents

Annex 2: Gender Audit Check List

Thematic area Detailed Gender Audit
Checklist to access
cities/municipalities  gender
mainstreaming  efforts  at
institutional level and in urban
development and service

delivery.

To be filled by gender expert at
the county/ municipality
annual (fiscal year)
Detailed comment

Institutional strengthening on gender mainstreaming
1.What is the level of adherence to the not more than two-thirds gender principle in
the urban board?

2.How are decisions, concerns and proposals of women who are members of the
urban board taken to account to influence critical strategies and actions?

3.What is the status of the current urban board committee's mandate to mainstream
Ender’? ) ' )
4.Has the urban board institutionalized gender mainstreaming at the municipal level?

5.What training has the urban board received on gender mainstreaming? What does
this training address? Who offered the training? For how long?

6.Has the training provided to the project urban planning board improved gender
inclusion in their work? If so, how?
7.Does the county implement a gender responsive budget,
a) Which fiscal year
b) How has it incorporated gender perspectives at all stages of the budgetary
process, and restructured revenues and expenditures to promote gender
equality?
8.What specific performance indicators on gender mainstreaming has the urban
board put in place? Where are they documented?
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9.Stakeholder engagement and mobilization

a) How have communication strategies developed to ensure the inclusion of
diverse urban residents? (Gender responsiveness) What are its key
components?

b) What information do residents receive regarding the gender assessment
prior to design of interventions? What channels are used for
communication? what language is employed? When is this communication
delivered?

c) How does the urban board/counties comply with the legal requirements for
public participation?

10.ldentifying urban populations needs
a) Whattypes of assessments inform the urban boards and counties about the
gender gaps, needs, barriers, and opportunities for different populations
during the urban planning process?

b) How has the county and urban board engaged with various groups, such as
different women's groups, Persons with Disability, refugees, the elderly, and
business communities etc.?

c) What information is contained in the gender assessment? Indicate as
appropriate if any of these is included.

d) Disaggregated data by sex, age, income, disability, gender roles.

e) Trendsin migration, employment, education by gender.

a) Information on access and control over county resources by gender.
Including land use.

b) Access to essential services by gender for example, health, education,
sanitation, livelihoods, transportation.

c) Populations facing vulnerability and their challenges?

d) Risks factors and root causes of vulnerabilities by sex. For example, GBV,
unsafe housing, limited mobility.

e} Accessible, and inclusive infrastructure by sex

f)  Level of participation and decision making by sex.

g) Evaluation of gaps in legal and institutional frameworks supporting gender-
sensitive urban planning.

h) Genderimpacts related to existing urban planning processes.

i)  Refugee groups, their needs and priorities by sex, age, social status.

j)  Emerging issues in the county/municipality and likely impact on gender like
climate change, migration, refugee integration etc.

k) Accessibility, Mobility, Security of Tenure, Climate resilience, hygiene and
health and safety

11.Developing the Gender Action Plan (GAP)

a) Whatplanningtooldoes the urban board use to direct gender mainstreaming
and related actions?

b) Does the urban board use a Gender Action Plan as a planning tool?

c) Wasthe GAP developed for the urban boards with the assistance of a gender
expert?

d) What actions are in place in the GAP towards integrating gender and
participatory approaches in urban planning processes?

e) How is the GAP informed by insights from different stakeholders in
accordance with the legal public participation processes?

f)  What activities in the GAP are aimed at creating gender change in urban
settings?

g) How have the needs of women and vulnerable groups in urban areas been
considered in the proposed activities?

h) How is the gender action plan’s specific activities aligned with the issues
identified during the gender assessment?

i)  What sex-disaggregated targets are included in the GAP?

i. What targets are justified in the GAP?
ii. What baseline information is informing the GAP?
fii. What valid and reliable performance quantitative and qualitative
indicators are included in the GAP.

j)  Canyou provide more details on whether the GAP includes a costed budget
for each activity?

k) Which gender expert in the municipality is charge of implementing the GAP?
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) Is each activity aligned with its own timeline, baseline, performance
indicator, sex-disaggregated target, budget, and responsibilities for
implementation with gender expertise?

m) What gender risk and mitigation plan is in place at the moment?

12.Specific requirements for a Gender Responsive Budget®

a) Were outcomes and strategic objectives developed based on the gender
assessment? Indicate evidence.

b) What measures in the annual budget and work-plan address the issues that
promote gender equality in the urban planning sector? Indicate evidence.

c) What resources are allocated for implementing such activities? Indicate as
appropriate.

a) Tosupport capacity building for gender mainstreaming?

b) Address gender disparities?

c) Recurrent and development expenditures?

d) What do expenditure reviews reveal about sex-disaggregated benefit
incidences, the resources allocated to reducing inequities, of women and
men?

13.Gender Mainstreaming in the Project Cycle
How are urban boards mainstreaming gender in the design, planning,
implementation, monitoring and evaluation of projects? ;

Annex 3: Gender Action Plan Tool

Impact
Statement
Outcomes:
Budget
Urban Boards Gender | Performance e:tirg':ata
Mainstreaming Activities | Indicators with
i p lin i in Kes for
ALNIEY in Urban Planning and | Targets and Lielines g iREpRIEDILEY each g
Management Baselines activity
Output 1:
Activity 1.0
Activity 1.1
Activity 1.3
Output 2:
Activity 2.0
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Annex 4: Key Gender Indicators

Key Gender Mainstreaming Indicator

Counties and cities/municipalities demonstrate  measurable
improvements in gender equality outcomes within urban development
and service delivery, aligning with human rights and legal frameworks.
Percentage of municipal urban boards that meet the two-thirds gender
requirement under the Constitution in the fiscal year.

Percentage of municipal urban boards with a functional committee
mandated with addressing gender mainstreaming and implementing the
gender mainstreaming related requirements under the County
Governments Performance Contracting Guidelines  including
customizing/adopting and implementing a gender mainstreaming policy
(including a gender inclusion and participation framework); and reporting
on gender mainstreaming as prescribed using the NGEC reporting tool.
County and municipal staff trained on tools to mainstream gender and
can demonstrate improved practices in municipal operations (i.e.
trainings for the implementation of the County Governments
Performance Contracting Guidelines on gender mainstreaming, the
reporting tool on gender mainstreaming and the gender responsive
budgeting guidelines) as well as specific trainings on mainstreaming
gender in urban planning and service delivery.

Submission of quarterly gender mainstreaming reports (using the
prescribed format designed by the specific county) to the relevant county
department, copied to the National Gender and Equality Commission
(NGEC),

Capacity building on gender mainstreaming for County Executives and
Assemblies, urban boards and staff and demonstrable impact of the
trainings.

Proportion of County Integrated Development Plans (CIDPs) and Annual
Development Plans (ADPs) that comprehensively integrate gender
mainstreaming principles for urban development and service delivery,
supported by institutional capacity and targeted guidelines.

Annex 5: Stakeholder Engagement Meeting Tool

This tobl is used when planning stakeholder engagement within the cities/municipalities

Topic of Venue/ Date/Week Target Responsibility Expected Means of
discussion Location Audience Output Verification

and

Annex 6: Participants List

Gender Age Disability Location

Women
Men
Intersex

18-24 | 25-35 36-45 | 46-59 60 years and
above
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Annex7: Gender Based Violence (GBV) Case Reporting Template for
Cities/Municipalities '
1. Case Details
e Case ID: [Unique Case Identifier]
e Date of Incident: [DD/MM/YYYY]
e Time of Incident: [HH:MM]
e Location of Incident:
o Municipality: [Name of the Municipality]
o Ward: [Ward/Area Name]
o Specific Location: [Street Name, Nearest Landmark] where applicable
2. Survivor Information
e Survivor’s Name: [Full Name]
o Age: [Age or Age Group (e.g., 15-20, 21-30)]
e Sex: [Female, Male, Intersex]
e Marital Status: [Single, Married, Divorced, Widowed, etc.]
¢ Contact Information: [Phone Number, Email]
e Address: [Residential Address]
¢ Occupation: [e.g., Student, Domestic Worker, Office Worker]
e Next of Kin/ Guardian '
» Disabilities: [Yes/No - Specify type if applicable]
« NCPWD Registration Certificate
3. Perpetrator Information
¢ Perpetrator’s Name: [Full Name (if known)]
e Sex:[Male, Female, Intersex]
e Relationship to Victim: [Partner, Family Member, Stranger, Employer, etc.]
e Age: [Age of Perpetrator or Age Group]
e Occupation: [e.g., Farmer, Teacher, Laborer]
e Address: [If known]
4. Type of GBV Incident .
« Incident Type: [Select One or More]
o Physical Violence (e.g., Beating, Slapping, Kicking)
o Sexual Violence (e.g., Rape, Sexual Assault, Harassment)
o Emotional/ Psychological Abuse
o Economic Abuse (e.g., Withholding money, Preventing work)
o Verbal Abuse (e.g., Threats, Insults)
o Stalking/Harassment
o Technologically Facilitated GBV TFGBV

o Harmful cultural Practices ( eg. FGM, Child Marriages, Forced Marriages, Child
labor/abuse)

o Other: [Specify]
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e Details of Incident: [Brief Description of the Incident, including the nature of violence,
actions, and frequency]

5. Reporting Information

e Reported By: [Name of the Reporter (Victim, Family Member, Witness, Community
Leader, etc.)]

¢ Date Reported: [DD/MM/YYYY]
e Reporting Method: [Phone Call, In-Person Visit, Online, Other]
¢ Reporter’s Contact Information: [Phone Number, Email] or, Anonymous
6. Immediate Response & Action Taken
s Response by Authorities:
o [Police, Social Services, Medical Assistance, Community Leaders, etc.]
o Date of First Response: [DD/MM/YYYY]
o Actions Taken: [e.g., Filed FIR, Medical Examination, Referral to Shelter]
e Survivor Support Services:
o [Counseling, Shelter Referral, Legal Aid, etc.]
o Agency/Organization Providing Support: [Name of the Service Provider]
» Medical Assistance Provided: [Yes/No - If Yes, specify the type of care provided]
7. Legal Action
+ Police Involvement: [Yes/No]
o FIRFiled: [Yes/No - If Yes, provide FIR Number/OB No.]
o Investigation Status: [Open, Closed, Pending]
o Charges Against Perpetrator: [List the charges, if applicable]
e Court Case Status: [Pending, Closed, Conviction, Acquittal]
* Legal Aid Provided to Victim: [Yes/No - If Yes, specify details]

e Other existing structures (eg. Administrative structure, Religious structures- these
excludes rape/Sodomy and minors cases)

8. Follow-Up Actions and Outcomes
¢ Follow-Up Date: [DD/MM/YYYY] - Bi-weekly until the case is concluded
e Status of Victim’s Recovery: [Safe, Receiving Support, In Danger, Unknown]
* Ongoing Assistance: [Yes/No - If Yes, specify the type of ongoing support]
¢ Outcome of Case: [Pending, Resolved, Case Closed, Victim Withdrawn, etc.]
9. Reporting Agency Information
e Municipal Department Handling Case: [Name of the department or unit responsible]
e Officerin Charge: [Name and Position]
+ Contact Information: [Phone Number, Email]
¢ Date of Report Completion: [DD/MM/YYYY]
10. Additional Notes

* Challenges Faced in Reporting/Responding: [Describe any challenges such as lack of
resources, delayed response, victim reluctance, etc.]

e Suggestions for Improvement: [Any recommendations for improving the response or
reporting process]

Signature of Reporting Officer:
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[Name, Signature, Date]

This template aims to ensure that all key information is captured systematically to track cases
and improve responses. The information collected will also serve as data to inform policy,
advocacy, and enhance victim support services.

Annex 8: Role of Gender Mainstreaming Partners in Developing and Operationalising
the Guidance Note.

State Department for Housing and Urban Development.
Is the implementing agency for KUSP2 and will play a central role in overseeing the full
operationalization of this Guidance Note. It will support capacity building and provide technical
backstopping to counties, cities, and municipalities on matters related to gender
mainstreaming. The State Department will also monitor and document compliance by urban
areas in ensuring gender integration across urban development, governance, and management
processes.
State Department for Gender and Affirmative Action
This Department will provide policy guidance and technical support to the State Department for
Housing and Urban Development to strengthen gender-responsive planning, implementation,
and reporting mechanisms within the program. '
National Gender and Equality Commission (NGEC)
The Commission will offer technical expertise on gender equality and inclusion standards,
ensuring that gender mainstreaming efforts align with national laws, policies, and human rights
frameworks.
Council of Governors
The Council of Governors offers support in coordinating national and county government
activities related to gender mainstreaming.
Urban Boards
e Core implementations of the guidelines in their everyday functions.
e Conduct gender analysis to support gender responsive urban planning.
e Develop gender action plans, embed gender in the project management cycles, develop
gender responsive budgets.
e Ensure urban infrastructure and service delivery reflect gender responsiveness.
Social Development Officers
e Responsible for compiling the Gender Mainstreaming Report and submitting it to the
County Program Coordination Team (CPCT) Coordinator to ensure proper
documentation, review, and reporting of gender mainstreaming progress within the
program.
Department for Gender at County Level
e Capacity support of cities/municipalities to implement the guidelines.
e Monitorimplementation of the guidelines at the cities/municipalities level.
e Ensurethe genderneeds identified by urban boards are budgeted for in the county budget
" and reflected in the CIDP.

Annex 9: Tool to support Gender Responsive Budgeting in Cities/Municipalities.

The tool is available in the NGEC, 2014. Guidelines for Gender Responsive Budgeting (GRB) in Kenya (page 9-12)
chrome-extension://efaidnbmnnnibpecajpcglclefindmkaj/https://www.ngeckenya.org/Downloads/NGEC-GRB-
Guidelines-for-National-Govt-in-Kenya.pdf

Official Use Only 40



1474

_ ‘saAlelUasaldal pelosle
| 11y ysnoayy Jo Aoalip fugialenos Jjsy) asjolexe Aew aydoad ay] ‘eAusy Jo ajdoed ayy 0) sBuojeq Jemod uBlalsnos 1IY : (Z)L s10llyY e
*2JN}ONJISEIJU| pUB S8OIAISS YY|ESY ‘I81BM 0} SS900E 8|qeuosSesl aney
4qualuho)dws 03 ssa0oe Jo) sanjunuoddo jejoads pepiaoid ale ‘8l Jo sessyds Jayjo pue soueulaAcs ul pajussaidal aie pue eled|oiued
| sdnosg pesieulBiew pue sepiliouw 1Y} 8insue 0} paudisep sawweldold uonoe eAnewiye aoed ul Ind 11BYsS 81B1S 8YL : 9G 9101y e
w *s83iqesip yiim suosiad ale saipoq aapulodde pue aA)3o8)8 uj ajjqnd
| ay3 Jo s1equew sy Jo Jussiad el 1see) 1€ 18yl ojdiound eyl Jo uoneuswsldwi saissasfold ey} INsua Jjeys e1els eyl :(z) S eIy e
. ‘fanigesip s,uosiad ay3 wol}
BuislIE S1UIBJISUOD SLUODIBA0 0} S8DIASP PUE S]BLI81BLU SS800B 0} PUE fUOJIEDIUNWIWOD jo sueaw ajelidolidde Jayjo Jo a))ielg ‘edensue)
ugls esn 031 ‘uojlewdolul pue Yodsuely angnd ‘seoeld ))e 01 SS200E 9)qEUOSES) 0} pejilus aie ANIqes|p Ylm suosiad (L) ¥5 e1oiuy e
‘Jepusg swes sy} Jo a4 1eys sa|poq aajujodde 1o 8ARoe)e Jo siaguiaw 8y} Jo SpPJiY}-0M] UBY) aJow jou jey; ajdioupid syl
jusweaduwll 03 selnsesll 1ay10 pue aAne|sige) axel [jeys 91e1s ayl (9) asnejo ul paje)duusiuod seinsealw ay) 01 UoIIPP. U] :(8) LZ 8101UY e
‘uoleu|wIosip 1sed jo asneoaq
sdnoJg 10 sjenpinipul Aq paisyins e8ejueapesip Aue ssalpal 0] paugisap sa191jod pue sawwelgoid uojjoe aajjew e 3uipn)oul ‘seinseswl
Jay10 pue aAne|si8e) axjel jeys 1.1 ayl ‘812U siy) Jepun pasjueieng siygil eyj jo uopiesnesl ayl 01108y JIny eni8 o) :(9) LZ B101LY e
*(¥) @snejo u| peiejdwsiuod
lo peyloeds spunolg sy; Jo Aue uo uosiad Jeyjoue jsuiefe Ajjosuipul Jo Aposilp @jeullwllosip jou jeys uosiad v i(g) Lz S121UY e
‘yu1g 4o @8ensue) ‘ssalp ‘einyno ‘Jaleq ‘eaus|osuoo ‘uoignal ‘Aliqesip ‘ade ‘4nojoo ‘ujB1i0 |B|00S 10 D]UY1s ‘sNiels Y1esy ‘sniels jeliew
‘foueudaid ‘xas ‘soel Buipmoul ‘punoid Aue uo uosiad Aue jsuiee Ajjoalipul 10 Aj308.Ip B1BUIWLOSIP 10U J1BYS 1e1S 8yl () ZZ @191y e
*salayds |e100s pUE |BIN}IND

‘aiwouo09s Yeonnod ul ssiyunyoddo jenba 03 yBu syy Buipnoul ‘Juswiiesl) 1enba 03 B BY) BABY USW pue UsWOAN :(g) £Z 9121y e .
0L0zZ ‘eAua)y

JUSLIUIBAOS JO S]19A8] |18 1B sueslo e1e1g pue suosiad J|e spuiq pue aljgnday 8yl jo Me] awaidns ayy sl 010z (30D) eAusy Jo uolniisuo) eyl | Jo uonnIsuo) eyl
- ) s|e09 uewdojanaq 9)qRUIEISNS e

"BOLJY Ul USLLIOA JO s1ysiy ayj uoj0o0j0id ondely e

s1ysiy ,sejdoad pue UBWNH U0 JaueYD UBOUYY e

selIges|q UiM SU0siad JO S1Ysiy 8yl Uo UOIUBAUDD e _ *SjUBLWLWIWOD

UaLWOoAA ISulese UolleulWIoSIQ JO SWI04 118 JO Uoljeulwg 8yl uo UoljusAuo) e jeuoigal
s1y8iY uBwWNH jo uojjeie|a8(] ESIAAIUN e pue Jeuoneuialu)

s)lomawielq

fioieng8ay

juswdojaaap UEGIM pue uoied|olLed J9p|oyaelS ‘SUOIBIapISU0D 18puUas) Uo sUonepuswWWooey %® 1efeq  ‘selolod

810N @ouBpIng 8yl SUILLIOIU| 8101104 pue sylomawiel 1e8e :0L xauuy



(474 Alup asn [epIYO

*sdnoJ3 pezjeujsiew
pue foulw (8) pue ‘Ayinba Jepuag (p) ‘yinoA (2) ‘sepnigesip yum aydoad (q) {e31im Jo pesl Jouues oym a1doad (e) —jo spasu jejoads
8Y131UN0ooE O1Ul BB [|RYS BaJR URGIn Jo K110 8y} (L) uonoasgns Jepun seinpasoid pue sssseooud ‘swisiueyaswl Sulysngelse UsUm g UORDSS

‘sapiaold fiediojuniu 1o 112 8y} YoIym S8DIAISS 0] SSadoB aNEH e
‘sapnioe) ongnd jo Juswdhofus pueasnayl e

‘1seJ81ul-J19s jeuosiad Aq pejuieiun (1)
pue ‘esipnfaid Jnoyiim pue AjjeiHedw) pe)onpuos—ad S88)IWWI0D gns JO S9811IWWO0D S} 10 pleoq e jo sfujpeaoold ayijeyy puewag e
*seoueuly sy Suipnoul ‘esde ueqan 1o A310 8y} JO SIIBHE JO 93B)S 94} JO 8INS0)ISIp IEINSeY e
‘suojieioadxe sjqeuosesal pue Ayadoud ‘sjysul Jjayl Bujjosyje ‘pleod e Jo SUO|S|o8p jo pawlojuleg e

'SUOEBOIUNWILWIOD

1e10 10 US1ILIM 11941 0} sesuodsal 3dwiold *10jens|ulWwpe umoy Jo Je8euew jed|ojunw Jo £1j9 sy3 y3nolyl 88)|LLILLIOD UM} 10 pleod B 01
sjuie)dwoo 1o suopeuasaid 180 Jo ualm Suniwugns Aq eale ueqsn o A)0 ey} Jo sassaoold Supjew-uo|sioep ayj 0} 9INqIIU0D e

—031y8u 8y} 8ABY Bale UBqIn 1o A11D e Jo sjuapisey
*siayjo Suowe ‘pue) uj Ausdoid
pue pue) 0} palejal seonoeld pue SWOISND ‘ME] Ul UOJIBU|LWIIOS|P J8puss Jo UollBU|WIS ‘S80in0sal pue] Jo Juaiageuew eaonposd pue
ejqeuie1sns ‘s1ysil pue) Jo A}INoss ‘pue) o) sseooe a)qelinba apnjoul Juawsaieuew pue Suluue)d esn pue) jo sejdjoulld p9sejoIy e
. JeAs] 1e20) 8y} 1e esueulaaod ul uonedioiped
pue Jamod Jo asiolaxa Jiay) soueyue 01 Aoeded sAllBASIUjUIPE 8Y) dOJPASP 01 SSI}IUNLILIOD }SISSE 0] OS|E 8lk Sal3unoy 'edueulanod
Ul seluUNWWo9 1o uonedioiued 8yl 8InNsus pue 83eulplooD 03 8le AIUN0D ayl Jo slemod pue suoijouny ay] :(fL)z HUed eInpeyos yuno4 e
‘UonBWIOU| 83BIN00E puk Ajawi Jo angnd ay3 o} uoisiaoid pue Aousiedsuen (3)
pue Supjew Aoijod jo sseooid ayl ul 9)doad ay] JO JUBLWIBAIOAU] BY) BpN)oUl 8o1A18s oljgnd Jo sajdiouud pue senjea syl :(p)(L)zez o1y e
_ *$81310 pUB Seale Ueqdn JO 80UBUIBA0S By} Ul sjusp|sal jo uonedioued
8yl Joj epiaoid 11BYS puUE S8]1110 pUe SeaJe Ued.n Jo Juswafeuew pue aoueulaAog auy Joj apirold )jeys uone)side) jeuonen (L)ygL @12y e
*S8I}UNWLWOo0
pasjjeulgiew pue sanLouw jo s3ysil pue sisalaju] ey} ajowold pue 19910.1d 0] ale sjuswiulenog jed|ojunw pue Ajunod :(8) ¢ S0y e
. JusWwdo)aAap Jiayl Jayuing 0} pUE sligje UmMa Jjay) sfeuew 01 3ysL 9yl aAeY salUNWIWOD : (P)FLL 8191y e
m ‘Bupjew uoisioap uj siamod yans Jo
as|aJaxs ay) ul uonedionded Jjaul soueyue pue a)doad au3 0} 20uUBUIaA0S-}18S Jo siamod 9A|S 0} 81e UDJINOASP JO §108[q0 ((d)pLL 8121y e
‘sjued|oiued 11e Jo uoissaidxs Jo wopasal) syl 10edsal pinoys uonediojued angnd gEoolyY e
‘fAuigeunoosoe pue Aousledsuel) ‘Au8aiul ‘eoueuIanog poos fssauaAisn)oul
‘a)doed ey jo uonedionied pue Aoeloowsep ‘epnjoul sdoueulaAog Jo seydioulld pue senjeA Jeuocpeu ayj o pue g ‘e (Z) oL oIy e

PpuUE sesly Ueqin




er Alug asn [epyo
aq )1eys sio1oe o3eis-uou ‘uonedioined angnd syowoud o] ()
-A3unoo ey} Jo sepuoyine Sujuue)d se SpIEAA PUB S8]IUN0D-gns ‘seale ueqin pue senjo ‘syuawedap Ajunoo eleugisep 11eys wuswulanos Aiunoo
ay] (g) “Suuued jeneds pue jeUsWUOIIAUS “e100S “BoisAud ‘olwouo09a a1eidaiul 1eys jlomewel) Fujuueld Aunoo ey (g) *Ailquiesse Aunood
a1 Ag peroidde pue senjWwLod aAlN2axe AJunod sy} Aq padojesap yiomawely Suiuueld
® episino pejeudoidde aq J1eys spuny ongnd ou pue Aunod auy} Joj ued 1eys Juswuianod A1unod vy (L) "poL AQunos sy Aq ue)d o} uonesngo

sdno.g 1seie1ul pue siepjoyaels JeLyo ‘Alusziyio ay) pue Juswulasod AlUnood uasmiaq Juswefedus 1oy siseq e se anies (1)
Mmalasl eouewioped pue uopejuswe dw) swweigoid ‘Suroueury ‘SBunedpng ‘Bujuued SuiAuun Joy uonerd e epjaoid (4)
AQunoo eyl uIyuM uoEo0] B 821nosal ul Ainbe Jo 1nsind sy} s1owoid (8)
juswdoleAap 8]qEUIBISNS 10} UOIIBZ|||GOW 821N0Sal aAl}0a))e Japusgusa (j)
‘sawweifold pue seanoelqo Aonod peaide 01 $80IN0SaI |BUOIINIISUI pue JejouBUl) Aaunod udhe (8)
saloijod sjuslWIUIaA0g A3UNOD pue JBUOIBU SUS(E JBY) JAUUELW B U] S80INn0sal Jeinjeu dojaAsp pue joso.id (p)
selIuUNWLWo9 pue sdnoJg pazijeulgiewl pue Sej3lJOUW Jo }salajul pue spysu eelgelu) pue 198304d (9)
suoneisusg sining 03 Aligisuodsal YIIm pUe Ssj3iunwwos AUNoo ayl ulyiim yuswiijini-yes 011ysil syl 1os10.d (q)
s1deouoo pue sessaoo.d J)|e Ul San)jea jeuoieu a1eigaiul (e
11eys A1uno9 e uj uojieiljioe} Juswdojensp pue Suluue)d jo saidiould ay) “ZoL- IX Med :Suljuue)d funod
“jJuswuianod AJunod jo
souewiopad ay Jo uolenjeas eyl uj uonedonsed usziyo (p) sieylo Suowe loj apiaold 1eys ueid ey :uejd Juswaeuew soueLLIOLSd @
*fnbe Jepusd Sujjowoid pue sal}UNLIWOD pazieulglewl pue sajjlJoujw jo s1ys|l pue sisaialul ay} jo uoijowolid pue uoposiold
oy} Suunsua 9)lym ALIOYINE 2AIIN09Xa B} 9S|0JaXa ||BYS 99100 8AlIN0aXa Aunod ay] :pg Uy :AJIoYINe SAIN03XS JO 9si0ieX3 e
*faunoo sy uj seainses Jo Aealep pue ‘sueld
pue sajonod jo Juswdojeasp ey} ui uonedioued uaziio s1eEM]I0E) puE 9jowold :JoulsAod AlUNoD e Jo ssijiqisuodsel pue suojouny e

¥l ‘L ‘g @pnou| suopoas ajgeandde 18ylQ

*saj}lunwiwod pue sdnoig pazjeujgiew pue sapIoujwW Jo S3YS| pue s3saiajul ayi o uojjowoid
pue uonoeyoad (o) ‘uopoipsun( Jo Bale S} U] UOJIEN}S |EJUSLLIUOIIAUS PUB DILLIOU0D8 ‘|BININD B|90S JUaLing 9y} JO JuUaLlUssasse ue (e)—io}
epiaoid 11eYS Bale ueqdn Jo Ao e ued JuswdojeAsp A)10 Jo eale ueqin pajelgajul ay) Jo uoleledald ay) U| :ueld peyeldeiu] ue jo uopeledald
*s@0jAles 01 ss800e sdnoJg pezijeulSiel ey} 0} UOIIE]S] U] UOIIOR SAIJBLLIJE 84} U0 UOjjBUIWISIep S} pue spesu Ajunwiwioo ‘seAljoalqo
1uawido)eAsp 2ILLIOUOD8 S SUIPNIOU] ‘8210 Ul W8l 83 Bulnp seAioalqo pue sepold Juswdojensp §,pleog ayl ispunj uonezienbe
| @y} wou} spunj ssaooe 01(q) ydeiSeled Japun o} paliajal saljiunwiLlos Jo uoisnjaul Joj pandde aq 0} sainseawl uoj1oe aaljeLLIIR
Aue Jo uopeuIWIB)BP Y3 (2) {S80|AISS DiSEQ 0} SS20E SAEY J0U 0P YIIYM S813ILUNWLIOD JO Uolledl3uspl ue Suipnjoul ‘eale ueqin 1o
| A&319 a3 u) Juaidojanap jo 1aAa] SulisiXe al} JO JuBLUSSasse ue (q)—1o9yal jeys ue|d Juswidojensp A0 o Bale ueqin pejeigajuiuy e

‘uejd Juswdojensp eale ueqin pue A310 pejelSajul Jo sjUaU0D

(zL0Z Jo L1 "ON) 10V
uswwiaaos AQunod




e Alup asn [elP1O
‘syusWalinbal |euo;_U WNLWIUILW 0} 8I8YPE T1eYs Sauleping pue sme) yons pue Aunoo eyl ujyum usweseuew eouewnopad pue ujuuerd
juswdojansp U uonedionied Usziio 8ARoaYe Joj Juswalnbal ey 03 30848 BUIAIS suole|nNdal pue sme) dojanap J1eys Agquwasse AHunoa yoeg ()
*suoieonduw 109 Jjey} pue suoido yuewdojaasp (A))
*sawoo)no Juswdojanep pajoadxa (1)
‘spodal Juswissasse 10edW| |BIUBWILOIIAUS 1B3)0 (1)
*S]USLUSSaSSE |B1UBILOIIAUS D|8a]ells 12010 (1)
—guipnaul ‘ssaoo.d Sujuue)d 8y} uj UOIIEISPISUOD J8pUN JaELL AUE UO UOJIBLLIOJU| SNONSIqWEUN PUE 18910 JO angnd sy3 03 uoisinod (q)
19V SIUY3 4O |||A Hed Ul 1o} pepinoid swisiueyosiu (e)
—uysnoauyy
pejelioe) eq pue Alojepuew aq eys sesseooid Sujuueid Aunoo ay) uj uonedioiyed angnd (1) "gL1L “Bujuueid f1unod uj uopedjoiyed angnd

m ‘saljquuasse
Aunoo sAnoadses suy Aq penoidde suoisinel 8Y) pue sieak aAl Aloas pemelaal og J1eys ueld uipying pue esn puej jed|ojunu o A0 yoe3 (g)
_ fnedisiunw 1o A0
_ 1enoiyed syl uiyumiuswdojesep Suneiioe) pue Suiping Joj syuswinnsul Aloie)ngal eyl eq1eys suejd Suipying pue esn pue) 1edioiunwi o A9 (5)
_ fanediojunw 1o A0
“ Jeinojued syy ulylm Sunesado suaziylo s3eald pue sepue angnd J1e uo Sulpulq eq neys sueid Sujpiing pue asn pue) |edjojunwi 10 AU (%)
" ‘spoma e} 9poa Suipling pue Suisnoy jeuoiieu sy ulyum Anediounu o A1 eyl ul1013uod wswdojeasp (9)
Anedisunuw Jo A119 @3 UjYIM alnjonJiseljul jo sadA) snoliea jo uopeao) (q)

*sue)d 8uip)ing pue asn pue) jo sejdiound pue suojjounj (e)

1104 opiacad ‘Anediojunw Jo A0 Jejnojded e ulyum qeys ueld jediounw 10 AN9 v (€)

*Aediojunw

| 10 Ao saloedssl eyl UIYIIM josU0D JuswdojeAep puE UOlE|IOE) JuaLWdolaAep Joj Juswnisul ayy og neys sueyd jediojunw Jo Ao v (g)
*sa[3]i2€} 211qnd pue seale |Bu0|1ES1994 JO UOJ1E00)]

(p) ‘suejd Sujuoz pue Suipjing eaJe ueqan Jo A1 (9) ‘suejd Suluoz pue Buip)ing jedjojunw Jo A1) (g) :sueid asn pue) jediounw Jo AD ()
:sueyd Suimon o4 ey3 aq J1eys a1syy Aledioiunw pue A0 yoea Jo4 (1) “LLLsueid jedipjunwi 1o £31D

*A&unos e ul Buipuads pue Sunsdpnq jje 1o} siseq syl aq )1eys sueid fyunon ayy (z)

*(LLOZ 40 £1 "ON) 10V $8nIO pue sealy Ueqn eyl 1apun Joj papiaosd

| se sue)d seese ueqin pue sepio (p) pue ‘uejd jeneds funoo (9) ‘sueid jesoioes Alunod (g) ‘ueyd uswdoleasp pejeideiu; fiunoo (e) sueid
| Buimonio) ayy aq 11eYS 248y} AJUNOD Yoes uiylim juswidolaasp aielf)ioe) pue azjiuowuey ‘aping o] (1) ‘£oL “sueid Ayunoa jo sesodind pue sadA]

*Aluno e ulyum SaliAlloe Jeluswdolasap
10} s31un A3unoo-gns e uo guipuiq eqieys sue)d funo) (g) 'senioyine e Aq sessaooid Sujuue)d sy ul pejelodiooul




17

Aluo @sn [eo
o "Jene) Alunoo suy3 1e sdnoig peseq-yie}
pue Ajiepie ey ‘senigesip yum suosiad ‘UsLIOM ‘sansst Inoge) ‘sseusng ‘sieuoissejold Fuiuasaidel suonezjuegio Aq paleujuwou suosied
Wi} 10UIBA0S U3 Ag pejulodde siegquuaLu 8333ILULLIOD SAIINOSXS JO Jaquinu sy} o} jenba ‘sieonjo a1ignd Aunoo Fujeq 1ou ‘saAnejussaidal
Jo Jequinu B (siaylo Suowe) Jo 1SISUCD ]jBYS WINIo4 9jwouod] pue 1a8png Aunod 8yl :wniod ojwouos3j pue 188png fiunoy e
- ) o - o N “uswuIaA08 fjunoo
ay} Jo suieye ay3 ul uonedioied uszo uo Ajguasse AUNod sy} 0) Yodal BnUUE Ue Jwgns 11eys Jousanod ey :(z) 26 "MV :Ailjiqgelunosay e
*A3unoo sy} uIyIMm Juswaegeuew aouewlouad
pue Sujuueld juswdojeasp ul uonedioied usz|Io aAnOaye elelioe) 0} 08y SulA8 suonendel pue sme) dojsasp neys Aquiesse
funoo yoeg *Aiojepuew ad )eys sesseaoid Sujuue)d Aunoo ays uj uopedjoed ongnd (1) 7L L Uy :Bujuued fyunoos ujuopediojuedojiand e
*sjiun pazjjejjusosp

pue AJUNoo 1B BJOJ USZIIIO JO JUSLIYSNGEISe 10 ‘91euag pue A|qLuUassy JBUOHEN 81 JO siaquew o) paljwi) Jou yng Buipniou) seApejuasaldal e

*se)doad jo uonedionied ey 10} SanuaAe ‘salls 10afoid Juswdojansp
“4saseul 21jqnd o sjusWsoUNOUUE Juepodwi J8ylo pue spieme ‘Juawainoold ‘syuswiulodde ‘sqof Sujounouue :spieoq 82[j0uU ‘elo) UojeplieA
pue uopesedeid 198png ‘sfunesw jjey umol ‘swiofield peseq-A80jo0uyos) UoHEIUNWIWOD uonewlouI—3ulpniou] uojed|olued uez|io Joj
$91NJ0NJ3S JO JUSLIYSI|BISS 8Y] 818111984 1BYS JuswiuisAos Aunoo ay] :uoiedionied uaziio Jo) swioped pue senepouw jo Juawysnqeiss

*uclELLIOJU| JUBAS]R) 0] SS8008
118y} pUB SaiunNWwos pue sdnoi pezneuigiew ‘ssjiioujw Jo s1ysi pue 1see3ul 8y jo uonowoid pue uonoelold (9) ispiepuels eouewlopad
oli0ads Jo Juswysngeisa ey} pue syuwued jo Supueld sy ‘s1e8png pue syosfoid ‘sjesodoud Juawdolanap Jo 1eacidde eyl Suipnioul ‘suoliengal
pue ‘sme) ‘saionod Sunusweidw) pug Suizenwio) jo sseooid 8y} 0} SS8998 8)geuosess (q) ‘uoneiusius)dwl pue uonenwioy Aonod o1 paiejal
10 JUBAS)a1 UONEBLIOUI 1810 pUB ‘SlUaWNoop ‘Blep ‘uoijeulloju) o) ssadoe Ajawi (B8 (£8) IIA :senunos uj uopedjonled usznio jo seydioupd

‘uezi310 AUNoD 8y} 0} Sa0IAI8s Jualoiye pue AjaLwn jo uojsiaoid

8yl Ul pIE 01 811U8) 8IJAIBS ,SUBZIIID E 1B $9|S0]0Ul09) UOHEDIUNWWOD pue uonewlou) ajedoidde Jo asn @y} einsus J|eys Jouianog ay] (g)
*su8z319 Aiunod 8y} 01 seoiues o1gnd Jo JusWIUIaA03

1EUOIEU B YIIM UOI9UNfUOD Ul 8813/LULLIOD SAIINDSX8 AUNnoo ay) Aq uoisiAcld ay3 104 9011J0 |B1IUSD BL1 SB BAISS ||BYS 811U8D 918G ,SUaZND YV (2)
"|eAe)] pezijeliusoap Jayio Aue(p) pue ‘piepp syl (9) {Aunoo-gns ayy (q) {Aunoo sy (e)

—jE 243U8D B9IAIBS ,SUSZIND B UYSI|BISA ||BYS 281300 8AlIN28Xs AUNo2 v (L) "6LL "eJjus aalnes s,usznin

fieIpisqns pue ‘uollewioul pue ejep jo guiieys ‘Ayjiqeiunoosoe

‘Aousiedsuel) ‘uopeujwlIosip-uou ‘Aiqissesoe ‘Aousioiye ‘Ainbe jo sejdioupd eyl Buiuesgo 8)lUm S89JAIBS 18Alap Jeys Aunold v (g)
‘uo30IpsIN| jo eale pajeudisep s UIYLM S8DIAISS J8Al]8p 0} UoIeBI|qo ue aAey J1eys

sajouage s11 pue juawiuieAos Aiunoo v (1) 91 L “Aunoo sy} ul Aaanep sealauas oljgnd Jo se)dioulld :sealales a1)1qnd faunod jo A1annaq -[IX Hed

(zL02)

10V juswageue|y

1elouBUl

ahgand




i Alup 3sn [ePIo

: $80IAI8S Pezijeloeds Jey10 pue SejAas aAnonposdal feausjoiA peseq-iepuses pue

JENxas JO SWOIA 0} Sa2IAIeS |BI20S0yaAsd pue jeSe] Buipnjou; senijiqesip Yim suoslad pue s)ig ‘uaLLom 0] S8dIAIBS 1B10ads JO UoisiAoid 8]
'siamod yons Jo uoneSejap eyl pue siedlyjo JusLUs)ss JO siemod 8y}

"sejjjeusad Jay10 pue suyy eyl jo Juswifed ey) pue seousyo Aleuldiosip ojul Sulinbul Jo Jauuewl eyl

‘seafnyeJ Jo Sufag-1jem pue yijeay ‘Quswiieel) Juswejyas Ya suel) ‘uojjdesel ey}

‘eale pejeusisap e Jo UoNBNSIUILIPE PUE auldios]p pue A1ees ‘uonezjuesio sy}

:s1en1eW SuIMo10) 8y} 1o Auk 1o Jje jJo 19adsal ul uoisiaoid exew Aew suonoallp pue sajni yons ‘Sulofeuo) ay) jo Anelsuss syl oy dipnleld

| InoyuM ‘pue seele pajeudisep JO |041L0D INOYLM ‘pue sesle pejeudisap JO |0J3U00 8Y] 10) S8)NU e)eL J1eys Aie}ei08g 18u|qe) sy (Zg 801Uy
| "JUNo2oke 01Ul @3E] 0] SPJEOq UeqJn pue sallunod 1o} ucmtcn__.t_ @le 1ey] suoilelapisuod uoisnjaul
Jopuag suonusw 19y 8y] ‘LZ0gZ 10V eegniey 8yl ul peieindys se see8nyal Jo uoneldeiul eyl spiemol sdals anissaifold epew sey eAue)y
*sue|d |E1USLLIUOIIAUS pUE

juswwdo]aAep 8]qBUIBISNS JO UDJIBINLLLIOL PUE UOIIBIHU] 8U3 U] UOIIBISPISUOD 0lU] Us)e] ale sienew aa8njel 1eyl Bulinsuse Jo sesodind sy3 10}
S1UBLWIUIBA0S AJUNOD PUE |BUOIEU Y3 YHM 8S1B]] |]eYs Jeuoissiuwo) oy :sueyd juswdolanap A3unoo uj siepjew eegnjad Jo UOEIBPISUOD
*80U9)sIXa-00 Jlayl 0} gunejal

slene Ll Jaylo Aue pue sesgnjel jo eousseld ay] JN0ge SS[IUNWLWIOD 3soy Sulzilisuss pUB S8l}luNwWLIOoD 1s0Y 8yl pue seagnjal syl usemieq
seoeds pue selioe) ‘suoiniisul ongnd Jo asn palseys ay) Sullel|ioe) S8UNLWIWOD 1S0Y YlIM S8a8nyal Jo uojeigalul ay) 104 sepinoid

‘uonedioied Alunwwos saoueyue 18y} Jenew Jayio Aue (1)

pue {AIunwiwod Jo siaqusaLu jo sennp pue syysu sy (y)

‘pageinoous sy uoiiedioiyed Aunwiwod yaiym o3 piesal yim sienew (3)
*sdnoJg pageluBApESIP 810 PUE USLIOM ‘Sa[3IgesIP Yyiim a1doad ‘e3uum 1o peal Jouued oym ajdoed Jo speeu ejoads (j)
. ‘sBuileay pue sguneaw angnd (a)
'sainpaoold Juswwoo ongnd pue uopesyiou (p)

*A1unwiwo9 sy} Jo siaquiawi Aq pegpo] sjuje)dwoo pue ‘suopnad jo uojelspisuod pue Suissasold ‘1dieosi (2)
‘uonedioiued Joj seinpeoold pue sessaooud ‘swisjueyosw (q)

-uonedioied 1o} seinioniis (e)

sianew Sujmon)o) 8y 10} apiroid Aew uonoas

sIy1 Jepun epew suonengey (z) 10y siyl jo sesodind Joj eoueulsnod Aloledioiued oy apinoid Aew suoneingsy (1) :uopedionued angnd
*SjusLWUIBA0g

Auno o 03 Buiiejss me) ey} ul pepiacid sseoold UolIE}INSUOD BYL YIIM BOUBPIODJE B ])BYS SUOIIBIINSU0D "19A8] A3UNoD 8y} 1. Juswaieuewl
1e1oueul} pue Awouooe syi ‘Supe8png o1 Sunejal s1en1ew (q) {A1unoo ayy Joj Jaded 3001IN0 pue maiasy 188png eyl pue Jaded A8218115 180SI4
Aunog ey ‘sueyd f1unoo jo uoneledald (e) —uo JuswiulaAog AHUNoo 8yl A UOHEINSUOD 10} SUBBLW B aplAoid 01 s| Wnio4 sy jo asodind ay

{1202) 10V Seasnjey




LY

Ajup asn [epyo

*suo3ouny Jaylo Isguowe ‘uopeUIWLIOS|P WoJj Wwopaal) pue Ayljenba jo Bn_.u.:tn.._ ey} 01 pajejal sysi Jo uonjowold

| pue uonosjoid 8yl ul UOIIBIOGE]I0D PUB S]BLI9e) 10} SWIS|UBYISW US|)(el1Sa 0} PUB S8I1IAIOE J1ay) Ul Ajliejuswe)dwiod pue SSaUsAloaye
| ‘AoUaI01}}0 2INSUS 0} SUOIINIISUI PBIE|al 18Y10 PUE 8213ISN[ SAIJEJISIUIWIPY U0 UOISSIWIWIOD 8y} ‘S1YSiy UBLINKH UO UOISSIWILWOY JBUOlIEN 89U}
| YMOLIOM ‘pUE ‘UOIBUILILIOSIP W) Wopssl) pue Alenbs Jo sejdiound sy Joj10edsel O 84NJIND € JO U031 8Y} 10} seweISold uoneanps
{ a11gnd uo asIApE puE 81BUIPJO-0 {J03IaY) S109dSE ]] L0 JUBLIUIBAOL) B} BSIApE 0} pue Jusdojaasp jeuolieu u] sdnoi8 pesijeuidiew Jayio

pue Anigesip yum suosiad ‘1epuef o senss| Jo Bulluesiisulew 811108} PUB 81BUIPI0-09 {UONIISUOD aul JO /T 121Uy UIIM 80Ueplodde U]
UOI1BULILIOSIP WoJy Wopesly pue Aljjenbe Jepuss sjowoud 03 pelepuell uolssiwwo) Aljenb3 pue Jepusg jeuoneN 8yl saysijqeise 10y syl
‘seale ueq.n ul Sunies Suipnjoul ssesoid uoneigsiul eyy uiSeq seednjel se spieoq ueqgin pue funoo 03 eouep|ng Joyo ueo ueid exUIYS YL
'seale gunsoy-aagnyal u) Aiqess uiejuiew oy aoed ulind eq

1M seinsesw A1IN08s PeouByUa pue ‘Buijoel) BIEP BWII-1B8) 81B}|I0R) 0 PaysI|qeIse a( ||IM LW8ISAS uonewoju| Jusweseuely 8agnjey e
‘Aneuonippy ‘Auedoid ssesoe pue ‘uoiiesnpa snsind “jJom pue sepjunyoddo ssaujsng o1 ssaooe seafnjel Sunuels ‘L Zoz 19y 298n)ey ey Jo
uonejuswueduwi [In} aya Suipn)oul ‘suliojel jeuonniisul pue Aofjod sezjlioud 3 *seAnoslqo s1l aALp 01 sie))id A8y |eJaAes uo sasnooj uejd ey
*U0ISBYO0D 1B100S SULI8IS0) pUB SBILIOL0o8 1820) SulusyiBuells AjsnosuelNLIS 8)lym UoISNIoU| S,8a8njel 181810 01 SX88s Ue\d B)UIYS 8Y]
*s58004d 8] 8pIng 1)IM 88111LUILLI0Y 1BOIUYDS | PUB 88iwWoD Bulleals

W "LeIp pasiaal ey} 01 syndul eplaoid )Im ‘SOON PUE ‘S8[3Ius JusWuIaA0g ‘sepjiunwwoo 1soy ‘seednjel Buipnjoul ‘sispjoyasels Aey 'gz0og Ul
padojaaep yelp olez e uo Suipjing ‘yoeoidde sAIIEINSUOD J19PIOYSHEIS-1HNL B SBAJ0AUI JUBWdO)aAsp S,uBld BXUIYS 8] yoeoiddy pesodoid
(da3s|9) ueld wuswdo)aaa OiLLOUODT -0]00g palelgelu| essiies pue (dg3Ishi) ewweigold yuswdojaasq

2ILIOU098-01008 pajelgalu] 1akeqojey eyl ey sylomewely Supsixe Sujfelsns) ‘Ueld BMUIYS eyl ezljeuoneiedo 01 S8llAII0E PoIS0D
‘punog-awi} sessedwoous :ue)d uonelusws)dul| *ein1o8liyole Uuoneu|plood pue fgajens Suloueuly e sepn)oul}| ‘siuswielles pajelgeiul olu|
sdwes aagnjal Jo UOIIBWIOJSURI] SU1 JOJ SUONOBIIP 21881118 PUB UOIS|A paleys e Sulieinolde uo sesnood :(0°z IYVHS) suonoaliqg oi8siens
:sued om Jo sesudwod sseooid Juswdo)aaap ueld B)LIYS ay] ‘£90Z epueldy NY

ay1 pue (s9@sg) s|jeos wswdolsaeq 8)geulEIsSNS 8yl SuIns|yoe 0] S2INQLIIU0D OS|E 3] "BolyY Ul seednyel Jo sjoadse D1j10ads U0 UOJUBAUDD
NYO 6961 8yl pue j0o0104d s3I pue se88njel JO SN1BIS BY} U0 UORUBAUOD NN LGEL 82Ul &) sellea)l |BUOlEUIaIUl pue jusweoe|ds|p
pe0Jo} Uo suonele)oep yo| SB UoNns SjuswWijwiiod jeuoidal yum sulne ue)d ejuIys ‘jueweSeuell JBluswIUOIIAUS pue ‘uolioelold
1e100S ‘SPOOYNSAl ‘Yyljeey ‘UOIEDONPS SE YONs S10}98S SNOLIBA S8SSEALUOOUS )| *S8|}UNWLWOD Jsoy pue seafnjel yloq 1o} eouelai-jjes
aoueyue pue seunwwod Junsoy uo sinsseid 81BIAB||E 01 S)88S UB|d 8] 'Siexeas wnjfse pue sesfnjel Yyiog 10} sjuswue)ies pajeidaiul
o1yl sdwes Sujwlojsuely Ag eAusy ul s8a88nial JO UOISNOU] DILIOUOD80I00s 8y} ejowoid 0} swWie ‘ealeniul Jeak-nw e ‘ueld e)lUIYys eyl
ue)d BX1IUS ey Jo saAnos(qQ "seolaleg ea8njey Jo Juswpeda ‘Uonens|ullpy JEUOEN pue Joueiu|

10 Ansiully eyl Jepun gzogz Aleniged ul psyoune) Ajjusoel sem yoiym ueld exuIys eyl 8oe)d ul sey eAusy 1oy eyl esljeuoiieiedo 01 1epio u|
sdnoJg 8)1geisuUInA 18430 pue seinljigesip yim suosiad

‘sioulw pajuedwoooeun ‘Usipliyo ‘uswiom Jo uonoelold eyl —io) epiaoid Aew uojjoesgns 1ey} Jepun epew suopendal ‘(1) uopossqgns Jo

Anelssuad eyl 01 8o1pnfaid Inoyuaa (g) "10V SIU3 JO JUBWISOUBSLULIOD 83 JO SYIUOLW XIS UIYIM 30V SIy} Japun Jo Ag paqliosaid aq 0} Aiessadeu
i 1o pasinbal Sujyrfue Buiquosaid o) pue 0y siyl 01 10848 Bulng loj Ajjesausd suoneingal axew ‘qeys Aielsioeg 18uiqeD eyl v 9191y

*S91NIGESIP YIM suosiad pue BwNel} JO SWIIOIA ‘suosiad Jepio ‘usip]iyo ‘UsWom 03 UaNIS S
uopnusne Jeloeds Jey} ainsue ‘seegnjel Jo 80UEISISSE 8L} Ul PAAJOAU] SUOIIEZIUBSIO0 18310 8y} pue seagnjey 1o} JaUOISSIWLIOD YSIH SUoiEN
paiun 8yl yum uonesadood Ul qleys I1auoISSILWLIWOD 9Y) ‘SalunwWWod 3soy sy Ul seadnjal jo uonelSaiul sy ul 1eyl sele|ndns gg e1o1ly

[LLoZ]lZLOZ

1oV UOISSIWLWOD
Anenb3

pue Jspusg Jeucnen




o AuQ 8sn [ePIO

“10V S|y} Jepun UonEeLUIoU] $§8298 03 3ySH ay3 Uo uoneonpa angnd a1ei|oe) 0}
| yJomeuwiely e apjaoid (§) pue ‘uiiej poos ulisaisaul o1jgnd JO UOJIBLLIOU} 8S019SIP OYm Suosiad jo uojoslold 8yl Joj apjaoid (a) fuoneuwliojul 03
| sse00e pue uopedioiued ongnd pue Aoualedsued) ‘A))iqeIuno2e 0} Sunejau seydioulid JeUORNIASUOD UO SBpoq 8)eALId pue sanus ongnd
| Ag ©INS0)9SIp UONELUIOIU] D1IBUISISAS pue auilnol eyowold (p) ime) Jeyio Aue pue uopnisuo) ayi Aq peoeloid s Aue yum aouedwod
ul salpoq e1eAud Aq pley UojIewIojul O} SS800E B1B}|I108) 0} dJomaluely e epiroid (0) ‘sajdioulid jeuonNIISUCD Ayl Yim aul ul 1senbal
uo uopew.ojul apinoid 01 pue pioy Asy) 18y} uojeuIo)ul 8s0)osip AjaAnoeold o1 saipoq a1eAld pue saijua ognd Joj jiomaliel) e apiaoid
() ‘uonMiIsuCD sy} Jo GE B)oIUY Japun papiaoid se suaziio AQ UOJIELLIOJUI 0] SS8208 Jo JyBi ay3 03 108y anig () :01 sl @sodind 5,0y ayL e

JuBUlE)dW o9 By} Wioul ‘SUilIM U | BYS UOISSIWILLIOD 8Y} ‘4o pau|e)jdwod s1e1jewW ay) Jo) ajqisuodsal Apog Jayio 1o ueglo alels e Aq paleliu] ussq
sey uonoe painbai ay) 32y} Jo pasinbai s| UOROE JaYLN) OU Jey) Jaylle paysnes si UoISs|LIW0D ay) Lodal Jo uopew.ojul ay3 Jo 1diadal uo §f (9)
‘uodal Jo uonewloyul yons Jnoyym juiejdwoa sy ojul alinbul 0} peaoold Aew

| UDISSIWIWOY By} ‘UaISSIWWOY ay1 Aq peeindils awi} sU) UIYHM paaleoal Jou si (e)(p) uonossqgns Japun Joj pajjea Hodal 1o Lolewoul eyl §| (g)
. uie)dwoo 8y} Jo sinjeu aif 0 pJedal SulAey ‘fuessaau siepisuoo Y se Anbuj yons ayenul (e) ydesdesed o1 aaipnfeid Inoyum (q)
pue {uoissilwwo)

ey Aq peuioads aq Aew se swp 9)qeuoseal yons ulyym uosied Aue wouy ujeidwod yons SuipseSas yodel B Jo UoREWIOUl 10} 11ED (E)
—AeLW uojssIWWoD ayy ‘(1) uonoesqgns Japun jujejdwoo e jo ydisoal uodn (F)

‘aquoseald Aew uoISSILILWIOD BY} SE S1e|NOjHEd YoNns UlBjuoo pue Wioj yons ujag 11eys (1) uonoesqns sapun juiejduwos (g)

*SunLIM U papiooal g 01 1uiejdwod 8yl 8SNED []BYS UOISS|WWOY au} ‘Ajjelo apeuw si (L) uonoasgns Japun iuieiduwiod e a1aypa (2)

asod.nd jey3 1o} uojssjwwion ayl Aq pasiioyine Ainp eq Aewl se

| uosiad J8y30 Yons 10 A1e}a108s sy} 01 passalppe Sunim ul 1o Ajjelo os op Aew uopeujwiosip Buige)e wiejdwoo e agpo) 03 Bulysim uosied v (1)
£g ujejdwos jo wio4

| *uosied pansugse ayj Jo jleyaq uo juie|dwod syl

ayew o) peniue si (g) ydeigeled Jopun ‘oym uosiad Jaylo Jo uosiad pansliBSe oy} Jo JUaSU0D Ay} UM Alquassy |euoneN eyl jo Jequiaw e Aq (q)

10 ‘uosiad paneligde eyl 1ueseidal

| 01 91ge)ns uosiad JaL10 10 Ajiwey Jey 1o Siy Jo Jequiawl e AQ ‘J19S18y 10 Jj9SLulY J0) 108 0} 81gE J0U 9SIMIBYI0 10 peap S| uosiad panandse ey i (e)

‘uosied panslig8e ue Jo Jjeyeq uo epew aq Aew juiejdwoo v (g)

! *(z) uonoasgns

lepun paijyioads se jjeyeq siy uo Jo jo pauiejdwoo Janew ay) Aq pesslgse uosled eyl Ag epew eq Ajuo Aew uolssiWWoO 8y} 01 Jule|dwod v (1)

. ze syurerdwon
_ *J08lel] s10adsE ||e U0 JUSLLIUISA0L) BY] 8SIAPE 01 pue JuswdolaAsp Jeuojieu Ul sdnolf pue sepiuUNWIWOD pazieuigieLd Jaylo pue

fnigesip yum suosied ‘Jepuef Jo senss| Jo SujliesisSUlELL B)E}I0B) PUB 81BUIPI0-0D 01 UOISSILUWOY 8y} S81epUBLW 10y 8U3} JO (p)g Uoloss e

"uoljoe Jayunj ou exe3 pue ASulploooe .

(9LozioLe
"ON) 10y uopewloju|
01 $5000Y




o¥ Ajup asn [epPwo

‘pauiaouoo sajued ). Jo s}salayul
| 8y} uoneISpISUOD 01Ul SUR{E] ‘IUBLLIUISAOS JO S]9AS] 11E Je pajeidelul pue e)qeulelsns ‘aalsuaysidwoo aq j)eys Suiuueid esn pue) pue jeaisAyd (9)
| ‘suoielsuag
| eJmny pue jusseld JO SpBsU |EIUSLLUOIIAUS PUE 1BI00S ‘D|LIoU0D8 seleifalul Jey) Jeuuew e ul peuueid eq )eys sseiianoe juswdolaasp (q)
. fAies0) Auk Ul spaeu UBLWNY S8121F23Ul YOIUM SS[}UNWILLOD 8]1qeaAl) PUE pue) Jo asn ajqeulelsns ajowoid )jeys Sujuueid esn pue) pue jeajsAyd (e)
. ‘Bujuue)d esn
_ pue) pue jeaisAyd jo swiou pue seydjoujid Suimonjos ey 03 eisype fjeys uonengel pue Sujuueid asn pue) pue j8oisAyd ui padedue uosied Alsag
_ Sujuue)d asn pue) pue jeaisiyd jo swiou pue sejdiaulid

*S8|WOU029 Jjay] pue saijuniuwod jeao] Jeusq Auadoud ul sjuswsaau] Jeyl ainsua o) iomatuely e (1) puy
‘uonejngal pue guiuue)d asn pue) pue JeaisAyd jo welsAs aAisuodsal pue salsusyaldwod “sngol e (Y)
*sajoyine Sujuued usamiaq diysuoiiejal syl pue jo suonounj ayy (8)

*pue) jo Juswageuew pue Sujuued ‘esn ajqeulelsns pue ajqeinba Jojylomauell e (§)

‘Buiuue)d asn pue) pue jeoisAyd o3 30edsal yym uonnjosal aindsip J0j Wsiueyssw e (s)

*gjuswiuIanog Aunod Aq Suiuue)d esn pue) pue jeaisAyd Jo UOI3EUIPI0-02 BU} 104 Jomelusly & (p)

*asn pue)

pue Suiuueid jesisAyd jo uopeingel eyl pue 103U Juswdo)BABP 10) SpIEPUE)S pUE salnpsasold ay) (9)

*eAus)y| ul Suiuueid esn pue) pue jeoisAyd jo Juswadeuew pue uonelisiujwpe ayy (q)

*]eA®] S81310 puk Jelnl ‘ueqin ‘AQunoo ‘euoiieu eyl 1e sue)d Juewdo)leAsp esn pue)

pue eaisAyd jo uoneiuawejdw) pue uopeiedeld eyl Joj spiepue)s pue sainpaooud ‘sediounid ays (e)

apinoid 03 8ie 19V S1Yl Jo s198[qo 8y

10V au jo s198lqo

*g Uo[108s Jepun pe1dwexe S8ouBSWNO.I0 Ul Ajuo peyiuwied aq )1BYS 84Ns0)oS|p-UuoU pue 9s0josip 01 A1Np € Jo 1509
elqeuoseal e 1e fisnonipadxa papiaoid 8q 1eys Apoq sieAnd e 1o Ajus angnd e Aq pjay uopewlojul 01 SS800Y (g)
'sseo0e Fup|aas 10 suoseal s,uosiad ay) ale Jeym 031 se Jeljaq s,A1us ongnd auyi (q)

1o {ssaooe Bupjaas 1oj saAl8 uosliad ay) uoseal Aue ()

— Ag pe1oaye 10U S| UOIIBWIOJUl SS802E 01 1S s,usziio Auans 19y syl 01198(gns (g)

‘wiopaal) jejuswepuny Jo

1y8u Aue jo uonoeloid 1o BsIDIEXa BY1 10j palinbal s] uonewloUl 18y} 81aym pue uosied Jayioue (q)

pue ‘e1e1s ey (e)

— Aq p1ay uonewliojuj 03 SS809E J0 WS 83 Sey uszijio Alens ‘me) uelilim Jeylo Aue pue 1oy siyi 01108lqns (L) ‘v
11 Hed :uopeuioju] 03343y

AA At
Buluued asn
pueq pue )eoisAyd




0s

Ajup asn [ePWo

*sesseo0.d

| Aojedionaed 1o) s198pnq eienbape sjeooy 's198png jenuue jo uoneINwIo) eyl ul uonedioied o)ignd aAloaye apiAold ‘ealnosel jeinieu
| Jo JuswegeurW BY} JOAO SUOIS|O8P SupjEW U] S8RRIUNWLWOD 1e20] Jo uopediojued eyl sejowoid uone)side) Yons jey} ainsul :adueuly ueqan

| ueQJn 0} UOEBWIOLUI JUBAS]a] pue e1enbape spiaoid “uswdoleaep ueqin uj uoped|oiued Jepjoysxels snoidwi o) seufjeping dojeasp

*Aigeiuncooe ongnd pue Supojjuow ‘JuswseBeuew ‘Sulleys UOIBLIIOLUI 90UBLUS 0} SWelsAs | | uSisep :seljunwwod

“JuswsaSeuew ueg.n uo suoisioep isujede jeadde o1 suosied pajoaye 10 paysalalul Jo s1ysi 1ege) oy 10930.4d
uswdojeAap ueqin Jo $103108s Jje Ul senijiqesip Uiim suosiad o) pajejal suolieisige) pue sajonod weslisujew
‘seale ueqsn ul sswwe.goid Juswdolaasp oloads-Aigesip pue aaisnioul-Aligesip yioqg ejowold
‘Sesle Ueqin Jo slieye 1je ul pase ay3 Jo JUSWSAI0AU] 8Y] 10}
swisiuByoaW Ysnqelse uswdoieasp pue guiuue)d uegin uj uojsnjoul pue ‘uonejueseldal ‘J1sy) ‘UinoA ay3 jo uonedioned sy} ainsus
S311IUNLWILIOD 8)qeiaulnA pue sdnoid pazijeulgiew ‘senijouw jo s3ysi pue siselsiul eyy Sunowold pue upoajolid
uswdoleAsp ueqin ui uopedioued AJUNWWOD BAI}0848 8INSUS 0} 19A9) AluUnwWWoo ay3 je Sulpiing Ayjoedeo
‘uopeiuswae)dwi pue uonenuuo} Aojjod Auojedioiied e
juawageue|y pue 8oUBUIaAOS UBGIN

1uswdoleasp pue Sujuue)d uegqin U] UORNGLISIP PUB UONIEOO] B 904N0sal Ul Ainba Jepued ainsuy e
*$80Jn0sal pue JuswAojdwse 03 ssaooe Sulpnioul ‘syysil uewny s,uUsiom sjowold pue 10810l e
‘Aied Jepueg jo souezjugoo sayel uluueid uegin ainsuyl e
'seale ueqin uj 841 jo salayds 1ayjo pue
juswageuew Jo sainjonis e u Ayued Jepuad ejelgelul AN} pue sssusieme Japuss oleslo seluwelfold pue seiojjod ueqgin Jeyj ainsuy e
;Jusawdojanag ueqdn

*Jeak AisAs passed ‘sesodind pajosuuod o) pue {uojieoao)|e yans ol juensind sjuswiuiaaog Aiunod pue JeUolleU Jo saligisuodssl

| 8y3 ‘ueek JeloueUl SZOZ/PZOZ 8Ul 10} sjuswuieAod Aunoo eyl Suowe Ajeuoneu pesies 8nNusASI JO UOREDO)|E S)qelnbe ay3 1oy 8piAoid

*S90.N0S8J JBINIEU JO 9SN JUSIOIS 910W PUE JuaWdojeAap 8]qBUIRISNS BASIYDE 0} SIS0

Suowe uodsuely pezuolow-uou pue Lodsuel; oyjgnd

Joj Suiuued ‘sesn-pue) pexiw “uswido)aAsp paiusiio-}jsuel) se yons sayoeoldde mau Junoooe oju exjel eys Suluued asn pue) pue jeaisAyd (1)
*paulaouoo a1doad Jo 98e1l4ay pue 81nN1ND SY1 UOIEIBPISUOD 01U] 83E] 1SN pUB BAISN|OUI 8q J1eys Suiuueid esn pue)] pue jesisAyd (s)
*suoouny JueModw) yum pue) jo uoneasasald Suipnoul

82IN0SaJ PUB)] 821898 JO UOIIEAIBSUOD PUE PUB) JO UOJIEZNIIN Wnwido wiel-Suo) uoneispisuoa ojul exel J1eys Sujuuerd asn pue) pue jeasAyd (p)

(9L02)
Aoljod wswdolenag
ueqin JeuonenN

202 1Y
eanusAsy JO UuOISIAIQ
/g anuaasy
JOo uopeoo)y Auno)

selgeieng pue salgljod |

i




L Alup asn [eRYO

-AIgeIuncooe pue Aouaiedsuely ‘uonediopied Jepjoyaxels

Suipnoul ‘eoueulencd poofd jo ejdiound ey Suizneuopeledo Ioj |d) B SB S8IUNWILWIOD Jusws|ies pue Qunoo jo uonediojued eAl0Y
*S$881}LILWO0D 8AjIN0axXa Ajlunwiwos

ygnosyy uonediomued angnd eleqioe; o1 epnioul (9SSWD) dnoig uoddng leployayeis-mniy Suipesgdn wmgs AQuno) jo suonoung
*fonod eyi Jo senjea 8109 pue sejdiounid ey} jo suo se uojjed|diued

*salljigesip je1oosoyoAsd pue jenioayeiul ‘Suliesy

“ensiA yim suosied o1 Ajeoedse ‘senjigesip yim suosiad 0] sejousfisius ueligllUBWINY pue XSl JO SUOIIEN}S UO S1BWIOJ 8]gissedde
Ul LUOREBWLIOUI SPIACIH "SO1IoB) pUE ‘Jojed ‘sie)eys o)qisseooe ‘se|Sojouyoe) pue saolAep aAnsisse Alessedeu sy} jo uoisinoid
8yl ySnoay} “Ysu Jo sUONEMYS U] SSJIIGES]P Yiim suosiad jo A3ejes pue uoljoajold ayy esnsugy ‘sesodind Suiuueid Jo) s3si Jo suonenys
ul ejep pejedeigfesip e)eulLIeSSIP PUE 198]]00) "S8|ousfIawWwa UBLIBlIUBLUNY PUE XS Ja)ses|p Jo sdals |18 Ul pPaAjOAUIl pUB paljnsuod AjeAlloe
pue AjnjSuiuesw ale suoneziuesio eAleussaIdal 19yl pue seilf)igesip Ylim suosiad Jey) ainsua 0] seinsesul ee] ;juswageueil Jejsesiq
‘uoneao) e

eoinosal aoueyus 0} sawwesfoid jo uoneswsidw pue ‘SBunedpng ‘Suiuue)d eaisnoul poddng :BunesSpng ensuodsal Aiqesia
"SOOIAISS PUE ‘U0JIBULIOLU] ‘JUSLLIUOIIAUS 1]ING 81 U] UoiEeISPISU0D

SujAilepun ue ujewels piNoys ANJIISS800Y "UI8ouU0D BUIIND SS040 B Sk A)))IqISSe00. JO uolelapisuod oy s)jeo Aonod ay] :Aniqissesoy
*selpoq Supjew-uojsioap Ay Ul seiljigesiq

Y1IM SUO0SIad 10} pue Jo suoneziuegiQ Jo uoieluasaldal aAj30ee pue e1gelnbe sjowold :(sad0) senniqesig yiim ajdoed o suoneziuesip
u011991109 B1B(J pPUE Yoleassy (s)

‘senligesip yum suosiad o1 Sujujenad si811BW UO UOIIBBID SSBUlEMY (P)

Suipying Auoede (9)

"1oAe) A1unoo eyl 1e senljigesip Yum suosiad Joj sweifold jo uonejusaweduwil syl 10f $82In0sal 9Z11G0|A (q)

Aolod eyi jo uoneonsswop pue uondopy ()

juswuIanog Alunos ayy jo s9)10Y

‘JuswAo)dwia Ul UOIBUIWILIOSIP ‘UOIIBUILLIIOSIP |BUOIID8SI81U] 0] Palilll] 10U Ing Sulpnjoul

uolBUILILIOS P JO SWIOo} (e 1sulede uonoeloid 1o} s)jeD "pleoq 0} juswiujodde ‘sajjquiasse AUNod Ul Jo Jusweled Ul usWoM Jo uoReujwou
‘pun4 asudielug USLUOAA @oUBISUl J0) ‘Uswom 188iel jeyl sewwesfold je Ul saljIgESIP Yyum S|IS pue UaWOM JO UOISN|oUl 10} S1ieD

sayoeoidde AieAjjap aolales JeUOIINIISUl A pale|os] Sulad Jo pEalsSUl SaiUNWWOD 18y} UlYlIM JawW aq spasu
1e10ads 118y pue 8)1] Jo s10adse |18 ul pepnjoul AN eq pinoys Asy] A1e100s Jo jealed pue Led ele saNIIGESIP YIIM SUOSIad :uoisiroid adinieg

‘uolen)eAe pue gullojuow uj uopedioed Aunwwoa pue Sunegpng Auoledioiued ‘Suiuueld Juswdojsasp uegin
Aloyediolued spn)oul 18y S8[3IAII0E JO SBUBI SPIM B Ul S8IHUNWILLOD JIay} ageSua |)IM saa)|lIWoo/spieoq ueqln :Aaljod eyl Jo uoneluswajdu]

*Alunoes
pue _..ﬂmmmm uo uonewJojul Suleys Aq uonedoiyed Ajunwwod weslsulely :A19jES PUE UOJ|IUBABId BWIID 10} SWLISAS uonewIou|

(9102)
Aonod uonuaAsld
pue guipesddn
wms jeucieN

(9L02) sennigesiqg
yim suosliad

Jol Aonod jeuonen




References

1.

10.

11.

12.

13.

14.

15.

16.

Adaptation Communities. (n.d.). Urban climate resilience.
https://www.adaptationcommunity.net/urban-climate-resilience/

Agronomes & Veterinaries Sans Frontiers. (n.d.). [Untitled document on gender
integration]. https://www.avsf.org/app/uploads/2025/02/GUIDE-INTEGRATION-GENRE-
AVSF-0225-ENG-compressed.pdf

Casabonne, U. et al. (2019). Violence Against Women and & Girls: Land Sector Brief.

Constitution of Kenya. (2010). Kenya Law Reform Commission. Retrieved from
https://www.kenyalaw.org/kl/fileadmin/pdfdownloads/Acts/Constitution_of Kenya.pdf

Council of Governors. (2023). Annual State of Devolution. https://cog.go.ke/reports/

Council of Governors (CoG), UN Women, & UNCDF. (2022). The Impact of Devolution on
Women and Girls. htips://www.uncdf.org/article/7887/the-impact-of-devolution-on-
women-and-girls-in-kenya

Europe Institute for Gender Equality. (n.d.). Gender mainstreaming: Policy cycle.
https://eige.europa.eu/gender-mainstreaming/policy-
cycle?language_content entity=en

Global Platform for Sustainable Cities, World Bank. (2021). “Gender and Housing.”
Guidance Note. Washington, DC: World Bank.

Guidelines for Gender Responsive Budgeting (GRB) in Kenya. (2014).

Kenya Institute for Public Policy Research and Analysis. (2020). Kenya Economic Report
2020: Creating an Enabling Environment for Inclusive Growth in Kenya.

Kenya National Bureau of Statistics. (2019). Kenya Population and Housing Census 2019.
https://www.knbs.or.ke/2019-kenya-population-and-housing-census-results/

Kenya National Bureau. of Statistics. (2020). Gender Sector Statistics Plan.
https://www.knbs.or.ke/gender-sector-statistics-plan/

Longwe Framework. (n.d.). Longwe Framework for Gender Analysis.
https://africasocialwork.net/wp-content/uploads/2023/02/L.ongwe-Framework-for-
Gender-Analysis.pdf

March, C., Smyth, I. A,, & Mukhopadhyay, M. (1999). A guide to gender-analysis

frameworks. . Oxfam.
: 4/ i sites/default/files/Guide%20to%20Gender%20Analysis%20F
waorks.pdf

Marcus, R., Samuels, F., Jalal, S., & Belachew, H. (2022-2025). Gender-transformative
programming (Background Paper Series, UNICEF Gender Policy and Action Plan 2022-
2025). UNICEF.

Morais, L. M. D. O., Borde, E., Guevara, P., Valdebenito, R., Baldovino-Chiquillo, L.,
Sarmiento, O. L., ... & Caiaffa, W. T. (2025). Gender and urban health: a Latin American
structured tool for research and policy. Cadernos de Satdde Piblica, 40, e0004612.

52



17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27

28.

29.

30.

31.

Mugwena, E. M. (2025). Policy Brief: Mainstreaming Urban Safety in Neighbourhood
Planning and Development in Kenya. (Unpublished policy brief)

National Gender and Equality Commission. (2018). Legislative Handbook on Principles
of Equality and Non- Discrimination.
https://www.ngeckenya.org/Downloads/l egislative-Handbook-on-Principles-of-
Equality-and-Non-Discrimination.pdf

National Gender and Equality Commission. (n.d.). Guidelines for Gender Responsive
Budgets in Kenya. https://www.ngeckenya.org/Downloads/NGEC-GRB-Guidelines-for-
National-Govt-in-Kenya.pdf

Oxfam International. (2018, February). Women Budget Group: Guide to Gender-
Responsive Budgeting. .

Pizzorni, M., Innocenti, A., & Tollin, N. (2024). Droughts and floods in a changing climate
and implications for multi-hazard urban planning: A review. City and Environment
Interactions, 1001689.
https://www.sciencedirect.com/science/article/pii/S2590252024000291

Refugee Act 2021. (2021). Kenya Law Reform Commission.
https://kenyalaw.org/kUfileadmin/pdfdownloads/Acts/2021/TheRefugeesAct_No100f2
021.pdf

Rolnik, R. (n.d.). Guiding principles on security of tenure for the urban poor. Office of the

United Nations High Commissioner for Human Rights.
https://www.ohchr.org/sites/default/files/Documents/Issues/Housing/SecurityTenure
idelin

Transformative Urban Mobility Initiative. (2019, April). Sustainable Urban Transport
Planning (SUTP) iNUA No. 9. htips://www.transformative-maobility.org/wp-
content/uploads/2023/03/ASI_TUMI_SUTP_iNUA_No-9_April-2019-Mykme0.pdf

UN-Habitat. (2014). Gender mainstreaming in spatial planning: A step-by-step approach
for municipalities. Municipal Spatial Planning Support Programme (MuSPP).

UN-Habitat. (2020). World Cities Report 2020: The value of sustainable urbanization. UN.
https://unhabitat.org/sites/default/files/2020/10/wer_2020_report.pdf

UN-Habitat. (n.d.). Mobility and Transport. https://unhabitat.org/topic/mobility-and-
transport

UN-Habitat. (n.d.). Urban Safety. https://unhabitat.org/topic/urban-safety

United Nations. (1997, September 18). Gender Mainstreaming extract from report of the
Economic and Social Council for 1997 (A/52/3).

https://www.un.org/womenwatch/daw/csw/gms. pdf

United Nations, Office of the Special Adviser on Gender Issues and Advancement of
Women. (2002). Gender Mainstreaming Overview.

UN Women. (2014). Gender mainstreaming in development programming: Guidance
note. United Nations Entity for Gender Equality and the Empowerment of Women.
https://unsdg.un.org/sites/default/files/gender-mainstreaming-issuesbrief-en-pdf.pdf

Official Use Only
53



32. UN Women Training Centre. (2017, February 21). Webinar - Gender Mainstreaming:
Strategies to Address Gender Inequality [Video]. YouTube.

http://www.youtube.com/watch?v=RgvkBGnzeiE

33. Urban Areas and Cities Act, 2012. (2012). Kenya Law Reform Commission. Retrieved
from hitps://faclex.fao.org/docs/pdf/ken184978.pdf

34. World Bank. (2016). Kenya Urbanization Review.

35. World Bank. (2020). Handbook for Gender-Inclusive Urban Planning Design.

https://documents1.worldbank.org/curated/en/36345157961 6767708/pdf/Handbook-
for-Gender-Inclusive-Urban-Planning-and-Design.pdf

36. World Health Organisation. (2025). Urban Health. .mtpﬁziiwwhmmmem:mqmifﬂ@:
sheets/detail/urbanhealth#:~:text=An%20estimated%2091%25%200f%20people,0f%2
Ononcommunicable%20disease%20and%20injuries.

Official Use Only 54






